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Key messages on the future of the BBC

When responding to the public consultation on the future of the BBC, members may wish to reflect the following WGGB positions:
Public service broadcasting is more important than ever. In a time where misinformation and disinformation are rife and low-quality, and unregulated AI content is flooding social media, the UK needs a safe, reliable provider of high-quality scripted content and entertainment, as well as a source of independent and impartial news and current affairs programmes.
Similarly, in a global market dominated by large US companies, we need a BBC that is free to produce content for specific (rather than generalised, global) audiences, that can take risks and give voice to those communities rarely reflected elsewhere. 
Scripted drama, whether on television, radio or online, and whether for children, adults or the whole family, remains one of the BBC’s most powerful tools for bringing people together, exploring big issues, challenging ideas and sharing information. Sadly, the loss of specific quotas for original scripted drama across both radio and television in the last Charter has resulted in an overall reduction in the amount commissioned and broadcast – this must be addressed in the next Charter. 
To ensure the future security of the BBC we believe that Government should:
· Recognise the BBC’s successes and do more to defend public service broadcasting and the Licence Fee from those who are ideologically and/or commercially opposed to it.
· Ensure the long-term security of the BBC by extending the length of the Charter period, while retaining periodic reviews.
· Provide long-term, sustainable funding for the BBC, including meeting the cost of any discounts or waivers of License Fees, additional training requirements or responsibilities it wishes the BBC to adopt.
· Recognise the importance of trade unions in negotiating appropriate terms and conditions for the creative workforce and ensure union involvement is codified in any future plans for the BBC. 
· Establish a transparent and independent process for the selection of the BBC Board, end Government appointments to the Board (currently five, including the Chair) and ensure all areas of the creative workforce are directly represented.  
· Reintroduce significant Government funding (in addition to Licence Fee funding) to support minority language broadcasting and production.
The BBC should not:
· Be subject to political or governmental interference.
· Attempt to censor or inappropriately restrict freelance dramatists’ freedom of expression and right to legitimate lawful protest in the name of ‘impartiality’ or to avoid ‘reputational risk’. 
· Be required to fulfil additional requirements for economic growth.
· Be split into a two-tier system, with only some genres of content made universally available.
· Be forced to rely on advertising, subscription top-ups or overseas investment in order to produce distinctive scripted content.
· Require the workforce to accept worsened/detrimental terms and conditions as a result of partnering (co-productions) with global media companies. 
· Be required to take on additional responsibilities without additional funding.
The next Charter should require the BBC to: 
· Deliver its current mission and public purposes. 
· Protect the principle of universality, ensuring all audiences retain access to the full range of BBC content.
· Invest more in scripted content across audio, television and digital.
· Reverse the decline in key scripted programming (comedy, children’s, audio drama etc) by reintroducing genre-specific quotas.
· Do more to ensure that the work it commissions reflects the lives and experiences of the diverse communities that make up the United Kingdom. This can be achieved through the commissioning of a more diverse body of writers from across the UK.
· Continue to support minority language broadcasting and production.
· Improve its commitment to the nations and regions by reforming the current quota system to ensure commissioning opportunities are genuinely rooted in those nations and regions, rather than simply providing outposts of a London-centric organisation. 
· Provide training and support opportunities to nurture the next generation of storytellers from across the nations and regions.
· Offer ‘best in class’ terms and conditions across all its productions, including co-productions, and act as a beacon of good practice across the sector nationally and internationally.
· Adopt a governance structure that better reflects both the social make-up of the UK and the nature of its workforce. Workforce representatives (both employee and freelance) should have a significant presence on the board.
· Respect freelance dramatists’ right to freedom of expression.
· Ensure creators are appropriately remunerated for any use of BBC content on any third-party platforms and share in the success of the work they create. 
· Take more responsibility for the behaviours of those companies it commissions to produce work on its behalf, through robust workforce monitoring and accountability systems.
· Improve transparency and accountability via more detailed annual plans and annual reports, including information about the make-up of its freelance workforce. 
· Be fully transparent about any use of AI, continue its commitment to ethical AI use and help audiences recognise AI-generated content. 
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