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Summary
This report covers the period  
1 April 2020 to 31 March 2021.
The WGGB Executive Council comprises 
democratically elected Officers, Craft Chairs and 
Regional Reps, in accordance with the union’s  
Rule Book.

You can find detail of the activities of these elected 
representatives in the pages that follow, and a 
summary below.

CAMPAIGNING AND LOBBYING
COVID-19
   Throughout the pandemic we have been 
working hard to ensure that Government, 
Parliamentarians and other senior policy-makers 
understand the impact of the pandemic on 
writers. We have submitted evidence to the 
DCMS Select Committee, the Treasury Select 
Committee, the BEIS Select Committee and 
the Lords Treasury Committee. We have also 
written to the Chancellor and the Culture 
Secretary, as well as directly briefing the Labour 
and Lib Dem Shadow Ministers. We have 
presented oral evidence to the All Party Writers 
Group and other committees of interested MPs.

   We continue to campaign for an extension of the 
Self-Employed Income Support Scheme (SEISS) to 
support those estimated three million freelancers 
who are falling through the gaps.

   We welcomed a report by the Digital, Culture, 
Media and Sport Committee on 23 July 2020 
which backed our calls for an extension and 
expansion of SEISS and the establishment of a 
UK Creators Council. We had called for both 
of these in open letters to Government we 
sent with sister unions and organisations in the 
creative industries. 

   We wrote to Chancellor Rishi Sunak as part of 
the Creators’ Rights Alliance, calling on him to 
fixed the flawed SEISS following his November 
2020 Spending Review and in support of the 
ExcludedUK community prior to the 2021 
Budget.

   We supported the Federation of Entertainment 
Unions’ #NoCreativeLeftBehind campaign.

   Our Film Committee continues its presence on 
the industry-wide Screen Sector Taskforce, a 
BFI-organised group coordinating feedback to 
the Department for Digital, Culture, Media and 
Sport. 

   Policy wins as a result of our joint lobbying have 
included the suspension of the Minimum Income 
Floor for Universal Credit and the establishment 
of the Culture Recovery Fund.

BREXIT
   WGGB lobbied Government during the Brexit 
negotiations and beyond, to ensure writers’ 
voices were heard and stay firmly on the agenda.

   The Government’s failure to agree travel rights 
for UK artists and creators post-Brexit has led 
to calls from the Federation of Entertainment 
Unions (FEU), of which WGGB is part, to 
address this issue urgently.

   We issued a joint statement with the FEU in 
January 2021 and called on our members to  
sign a petition on this issue. 

   The petition was debated in Parliament on 8 
February 2021, where MPs called for an end to 
the “blame game” between the UK and the EU 
and said that without a resolution Britain would 
be committing “an act of self-harm” on its live 
performance industries.

CONTRIBUTORY PUBLISHING
   We surveyed writers on the practices of 
contributory publishers who charge authors to 
publish their books – which will form the basis of 
a joint campaign with the Society of Authors to 
tackle bad practice.

#SAVEUNIONLEARNING
   We supported the campaign against the  
Government’s plan to cut the English Union 
Learning Fund, including FEU Training.

#CREATIVEWORKFORCEPLEDGE
   As part of the Federation of Entertainment 
Unions and alongside ExcludedUK and  
Culture Commons, we launched the  
#CreativeWorkforcePledge to get Metro 
Mayoral candidates to show their support for  
the creative industries and the workers who 
power the sector.



PERFORMERS’ ALLIANCE APPG

   The Performers’ Alliance All-Party Parliamentary 
Group (APPG) brings together peers and MPs, 
and works closely with WGGB and sister unions 
the Musicians’ Union and Equity. 

   Throughout the year the APPG has provided 
briefings to Parliamentarians and Select 
Committees and had questions and Early Day 
Motions raised in the House. 

CONSULTATIONS

   We have responded to consultations on 
the Future of Public Service Broadcasting, 
Non-payment of TV Licence Fees, The future of 
BBC3, as well as the extension of Public Lending 
Rights for books.

EQUALITY AND DIVERSITY
   We have run online events for underrepresented 

writing groups.

  We are currently scoping a WGGB access audit.

   We have run a comprehensive survey of our 
membership into the issues and challenges facing 
writers across all craft areas and all backgrounds.

   Our Equality and Diversity Committee has 
supported internal and external stakeholders 
with their equality and diversity work.

NATIONS AND REGIONS
   Creative Scotland listened to the calls of the 

WGGB Scottish Branch and other unions and 
organisations in the creative industries in its 
announcement in August 2020 of a package 
of £10 million of Covid-19 funding to support 
freelance artists and creatives.

   WGGB Scotland Chair Bill Armstrong gave 
evidence on 28 January 2021 to the Scottish 
Parliament’s Culture, Tourism, Europe and 
External Affairs Committee on the impact of 
Covid-19 on Scotland’s cultural sector.

   The Welsh Government listened to the WGGB 
Wales Branch and other creative unions and 
organisations when it announced a package of 
support for freelancers in 2020.

   A new branch of WGGB was established in the 
East Anglia region for the first time.

NEGOTIATIONS
   We negotiated a 1% rise on minimum fees for 
BBC writers in audio and TV, under our national 
agreements with the broadcaster.

   We negotiated with UK Theatre and the ITC 
to produce specific guidelines for theatre 
work produced during the pandemic, including 
benchmarks for ‘online only’ short pieces.

   We’ve concluded negotiations for playwrights 
on the live and repeat streaming of shows to 
cinemas and the new NT at Home subscription 
service for National Theatre and other shows. 
We have also negotiated terms for the Out  
of Joint Stockroom, based on the ‘writers’  
room’ model.

ROYALTY PAYMENTS
   Writers Digital Payments, set up by WGGB and 
the Personal Managers’ Association in 2015, paid 
out over £1.2 million to writers for use of their 
work on BBC iPlayer in 2021, taking the total 
paid out by the scheme since it launched to over 
£5.5 million.

RECRUITMENT
   We welcomed a record number of new members 
to WGGB in 2020/21 and our membership is 
now approaching 3,000.

EVENTS
   We ran over 20 events via the Zoom platform, 
including our first virtual AGM which saw 
attendance up threefold on previous years.

BEST PRACTICE
   We launched two new sets of best practice 
guidelines: on showrunning in the UK and to 
protect playwrights and the health of the theatre 
sector during lockdown.

AWARDS
   We awarded our annual Olwen Wymark Theatre 
Encouragement Awards and the Tinniswood 
Audio Drama Award with the Society of Authors.

   Our Writers’ Guild Awards were cancelled 
in 2021 due to lockdown but will resume in 
February 2022.
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I was hopeful when writing my annual 
report entry this time last year that by 2021 
‘normality’ would have returned, but the 
emergence of the new Covid-19 variants in 
the winter months have of course thrown 
another curve ball at us all. I can report back 
with pride though that WGGB’s elected 
Officers, Craft Reps, Regional Reps and staff 
have valiantly risen to the challenge, once 
again, and I’d like to say a huge thank you  
to them all.
Our staff continue to work remotely and all member 
services are happening as normal. But it’s been 
more than just a case of ‘business as usual’. We’ve 
been delighted to welcome a record number of new 
members in the past year (including over 100 new 
student members), and to see many more of our 
existing members engaging so positively with their 
union. At our AGM last autumn, the first of its kind 
online, we saw an increase in attendance that was at 
least threefold anything we’ve witnessed before.

Our series of Zoom events for writers has gone 
from strength to strength – with over 20 free online 
events to date. We’ve had sessions for women 
writers, writers of colour and disabled writers; we’ve 
interviewed acclaimed writers including Russell T 
Davies, Moira Buffini and David Nicholls; and we’ve 
explored the craft of writing podcast drama, comedy, 
children’s TV and videogames, the latter via two 
dedicated, week-long mini-festivals. We ran a session 
on showrunning in the UK last autumn, which saw 
the launch of our new best practice showrunning 
guidelines for writers in TV.

We also launched best-practice guidelines to protect 
playwrights and the health of the sector during 
lockdown, as theatre has been particularly badly hit 
by the pandemic – with venues the first to close 
and the last to reopen. This has been keeping our 
Theatre Committee very busy and you can find out 
more about their work on page 24.

Books have seen something of a renaissance during 
lockdown and our author members have been 

doing a sterling job of keeping us all inspired and 
entertained. But average author incomes remain 
staggeringly low, and the contributory publishing 
world is turning into something of a Wild West. 
We’re hearing increasing reports of companies 
charging writers large sums of money to publish their 
work and we’ve joined forces with the Society of 
Authors to launch a survey which will enable us to 
gather evidence to form the basis of a campaign.

And on a campaigning note, we’ve been lobbying 
Government since the first lockdown a year ago, for 
an extension and expansion of the Self-Employed 
Income Support Scheme (SEISS), so that the 
estimated three million freelance workers who 
have fallen through the gaps receive the Covid-19 
financial support they need and deserve. We were 
delighted when the Digital, Culture, Media and Sport 
Committee published a report last summer which 
backed our calls, and those of sister unions, for an 
extension and expansion of the SEISS and for the 
establishment of a UK Creators Council. 

Our Wales and Scotland Branches have had their 
own lobbying successes and you can read more 
about what they, and our other regions have been  
up to, in the national and regional reports section 
(see page 29).

We’ve been keeping our eye closely on the Brexit 
ball too. The Government’s failure to agree travel 
rights for UK artists and creators post-Brexit has led 
to calls from the Federation of Entertainment Unions 

General  
Secretary’s report

Photo:  
Reece Lipman  
@ Chocolate 
Films
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(FEU), of which WGGB is part, to address this issue 
urgently. And we recently held an online evidence 
session for members to share their experiences of 
both Brexit and Covid to help inform our lobbying 
work.

We very much missed our annual Writers’ Guild 
Awards this January, but are looking forward to 
their return next year. And we celebrated the best 
audio drama script of the year by awarding the 
Tinniswood Award alongside the Society of Authors 
to Christopher Douglas at this year’s Audio Drama 
Awards in March, at a special online ceremony 
hosted by the BBC. To find out about the winners 
of our annual Olwen Wymark Awards meanwhile, 
go to our Theatre Committee report on page 24.

In other news, we continue our pay negotiations 
with employers and have been able to secure an 
above inflation increase on minimum fees for BBC 
TV and audio writers. Writers Digital Payments, 
set up by WGGB and the Personal Managers’ 
Association in 2015, paid out over £1.2 million to 
writers for use of their work on BBC iPlayer earlier 
this year, taking the total paid out by the scheme 
since it launched to over £5.5 million. We are 
working on renegotiating our agreements with BBC, 
TAC, Pact, TNC theatres, and you can find details of 
these and other stories in the ‘News’ section of our 
website at www.writersguild.org.uk

 
 

Finally, I would like to personally reassure our 
members that we continue to be here for you all 
during these very challenging times. Don’t hesitate 
to get in touch with us, and also do take a look at 
our special Covid-19 advice page which has a wealth 
of support, including emergency funding, and helpful 
pointers if you are concerned about your mental 
health, finances or work: www.writersguild.org.uk/
covid-19-advice-for-members

There is also an Online Activism section, so that 
you can get involved – as a trade union, the more 
members we have the stronger we become. And 
the more members who get involved in their union, 
via campaigns or our various committees, the 
greater our leverage – in pushing for better terms 
and conditions for writers or shouting loudly about 
equality and diversity, bullying and harassment, 
climate change or other important issues of the day.

So that just leaves me to make one more thank you 
– to you!  Without you there would be no union, 
and by working together we can move mountains. 

Stay safe, and I look forward to seeing you at our 
AGM.

Ellie Peers 
General Secretary

WGGB’s number one priority continues to be supporting members  
affected by Covid-19
Photo: Shutterstock.com/NadezaMurmakova
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We also welcomed over 100 new student members
Photo: Rawpixel

In the past year we have also been lobbying Government on Brexit and the 
creative industries

Photo: Shutterstock.com/IvanMar
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Chair’s report
When I sat down to write my first annual 
report last year, it was in a state of shock as 
the Covid pandemic tore through the arts 
and media. It was also in anger as the UK’s 
creative industries and the workers who 
power the sector seemed to be invisible to 
the initial Government response.
Twelve months later and whilst the shock has worn 
off, the anger has not. I believe the last year has 
shown how important and necessary the arts and 
culture are to us as human beings. They have soothed, 
entertained and connected us through the lockdowns. 
However, it would seem that the human beings 
that produce those essential dramas, comedies and 
performances are not regarded in equal light as those 
working in hospitality, retail or other sectors. 

One year on, our theatres remain closed, and three 
million self-employed are still excluded from the 
Government support packages put in place to protect 
workers’ incomes in the face of this unprecedented 
crisis. Those affected come from all sectors, but the 
creative industries may be the worst affected sector 
and the £1.57 billion Culture Recovery Fund has gone 
directly to venues, rather than those workers who 
are their lifeblood. 

Many specialised freelancers in the arts and 
entertainment industries have been forced to look 
for work in other disciplines, leaving a potential skills 
gap when venues begin to reopen. Working as a 
freelancer in the arts pre-Covid already involved a 
degree of precariousness. Post-Covid and with the 
added stresses provided by Brexit, I worry that it will 
become unsustainable, particularly for those from 
already underrepresented communities. 

However, I take heart from the instant and intensive 
response to this that the WGGB, along with our 
sister entertainment unions, were able to mount. 
We provided evidence of these inequalities directly 
to those in power and lobbied hard for emergency 
measures. And I am left wondering how much 
worse the Government’s response would have been 
had that pressure not been applied. I also want to 
commend our two national committees and their 
chairs. Throughout the pandemic, the Scottish and 
Welsh Committees have worked hard to make sure 
the WGGB’s voice was heard both in the Scottish 
Parliament and Senedd Cymru. 

Of course, there is still work for us to do as we go 
into recovery. Financial constraints must not be used 
as an excuse to exploit writers. We will continue to 
fight to maintain fair pay and working conditions for 

our members. We will also ensure that the small, 
nascent gains that had been made for Black, Asian and 
minority ethnic writers pre-Covid are not wiped away 
by overcautious programmers and commissioners 
returning to their comfort zones. Fairness and 
inclusion must continue to be a priority. I also hope 
that one of the positive outcomes of the pandemic 
is the removal of barriers for disabled writers. The 
Zoom boom is just one example of how we have 
been able to open up and increase accessibility, and 
I hope this continues. I look forward to continuing 
to work with our flourishing Equality and Diversity 
Committee on these issues.

I want to thank the staff who continued to work hard 
from their respective homes with barely a break in 
service to our members. They have continued to 
support writers brilliantly through these tough times. 
We have even been able to take on a new member 
of staff during the crisis, thanks to the power of video 
conferencing. Welcome to Eleanor Dawson, our new 
Administrator – Member Support. I look forward to 
meeting her IRL at some point. As I also look forward 
to raising a glass with and to Ellie Peers, Lesley 
Gannon, Kate Glasspool, Sarah Woodley, Nadine 
Edwards and John Sailing. 

I am also excited at the prospect of being in a room 
with the WGGB Executive Council. The Craft 
Chairs, Regional Reps and Officers have worked 
extraordinarily hard this year, connecting with writers 
across the country. They also continue to do the 
work necessary to keep the WGGB robustly future-
proofed. It is essential that we keep ahead of our 
ever-changing industry. By having working writers on 
our committees, we can see what is coming (and what 
the industry is trying to get away with). 

I want to thank Emma Reeves and her TV Committee 
for the work they have done on our new Showrunner 
and Creator Credit guidelines which address new 
working practices that are increasingly prevalent. 
Nick Yapp, Corinne Sweet and the Books Committee 
have been working hard on the issues surrounding 
e-publishing and self-publishing. Nicholas McInerny 

Photo:  
Emily Goldie
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and the recently renamed Audio Committee now 
advocate for writers working in not just radio, but 
also the new and ever-expanding world of podcasts. 
Tom Williams and the Film Committee are grappling 
with the rise of the SVODs, whilst Richard Pinner and 
the Theatre Committee have reached agreements 
on streaming of theatrical works. Of course, Andrew 
Walsh, Samantha Webb and the Videogames 
Committee are already living on the cutting edge 
of narrative writing. And Nathaniel Tapley and 
our Comedy Committee are using their insider 
knowledge to improve the lot of those who write for 
this specialist genre. Across our committees, writers 
at all stages of their careers give their time and 
expertise to help their colleagues. 

And not just nationally. Zoom has meant that we 
have been able to exchange information with our 
Irish, Spanish, Israeli and American colleagues with 
relative ease. We look forward to catching up with 
them all at the postponed World Conference of 
Screenwriters in Denmark next year, when we hope 
to send a cohort of WGGB delegates.

Also returning after a year’s hiatus will be the 29th 
Writers’ Guild Awards in February next year. With 
the award categories recognising two years of 
production and publication, the ceremony will be a 
celebration not just of the winners but also of how 
our industry has endured the last 12 months. In that 
spirit, we plan to make the event available for all our 
members to watch online. 

Finally, I would ask that as the committees reconvene 
and set their priorities for the coming year, you 
consider whether you have a contribution to make. In 
a way, I am asking you to think not what the WGGB 
can do for you, but what you can do for the WGGB. 
We will always welcome and need new voices and 
new ideas. If you are interested in getting involved 
with any of our committees, please do make yourself 
known to them (you can find all their contact details 
on our website at www.writersguild.org.uk/contact). 

I look forward to working with you all over the  
next year. 

Lisa Holdsworth 
Chair  The Zoom-boom will hopefully have 

a positive impact on accessibility for 
writers; WGGB has been lobbying  
HM Treasury during Covid-19, while 
our Scottish and Wales Branches have 
been making sure writers’ voices are 
heard in the Scottish Parliament and 
Senedd Cymru 
Photos: (top) Shutterstock.com/ymphotos;  
(bottom) Shutterstock.com/Claudio Divizia
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President’s report
Things I’ve learned in lockdown – our 
eminent Chair of the WGGB, Lisa 
Holdsworth, keeps a cardboard cut-out 
of Iron Man in her office, the delightful 
George Devine Prize and Writers’ Guild 
Award-winning playwright Daniel Ward is 
definitely a words kind of guy as he has an 
entirely white bedroom, and one of our 
Craft Chairs still seems to have his teddy 
bear on the bed. I know all this intimate 
detail because I have been in the homes 
of writers in a way I never expected. It’s 
all thanks to the wonderful series of free 
online events the union has been hosting 
since Lisa and I kicked off with the first 
Write On event in June last year. Times 
have been tough, but they have also brought 
the unexpected delight of listening to great 
writers talk about their craft. I hope it has 
made the loneliness of steering a career 
from a solitary desk a lot more bearable.  
How wonderful to reach across the country in 
this way and meet so many of our members. It’s 
been great for activism as more and more writers 
realise belonging to the Writers’ Guild can be an 
essential lifeline. We are a diverse bunch and every 
member can bring some specialist knowledge to 
the table, as you will see in the reports from all the 
various committees that follow. Even in lockdown 
we have managed to expand and I’m delighted that 
we now have our first formal branch in East Anglia. 
Welcome to you all! Of course, none of this would 
have been possible without our wonderful office 
staff led by the indomitable General Secretary Ellie 
Peers.   

It’s been an odd period of history to live through 
and, in some ways, particularly tricky for writers. 
Many of us have spent years thinking about ‘story 
arc’ so it has been hard to be in the midst of a time 
when the trajectory of the tale seems indiscernible. 
None of us can predict where we’re heading or 
what the world will look like when we get there. 
The upside is that never has the world needed 

good writing more. Stories to get lost in, games 
to occupy the mind and words to stir the soul. 
My long-time friend, the human rights lawyer 
Helena Kennedy QC, was recently banned from 
China for writing about the plight of the Uyghurs. 
A 70-year-old woman managing to get under the 
skin of a superpower through words alone is a 
marvellous thing. Never have I felt more pride in 
a pal. She reassured me that the pen still has the 
power to call people to account.  

Russell T Davies (who did a wonderful WGGB 
chat with WGGB Audio Chair Nicholas McInerny 
in January) reminded us of the power of great 
storytelling with his unbelievably moving Channel 4 
drama It’s a Sin. As a mum I also have to confess to 
pride as my son and Writers’ Guild member, Theo 
Toksvig-Stewart, aired his first play on Radio 4 
(Endless Second) and confirmed that the young have 
much to teach us.  

There are a million more examples in every media 
the WGGB represents. It is not surprising for all 
of us to have days of malaise at the moment but 
knowing that the Writers’ Guild is full of talent 
helping to make some sense of the world, well, 
that’s wonderful. Thank you to each and every one 
of you for being part of it. 

Sandi Toksvig OBE 
President 
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WGGB has extended its reach into the East Anglia region with a new branch 
there, while writers across the UK have gathered on Zoom during lockdown 
thanks to the union’s new series of Write On events
Photos: (top) Shutterstock.com/Nick Beer; (bottom) Shutterstock.com/JulioRicco
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Treasurer’s report
WGGB’s funds are healthy thanks to years 
of good management. My goal as Treasurer 
is to make sure it stays that way. 
The General Fund, the amount that the WGGB 
has in its main bank account for paying wages, rent, 
committee costs, events and other expenses, saw 
a balance carried forward at the end of the 2020 
WGGB financial year of £686,224. The Royalties 
Account (which holds funds for distribution to 
writers) received £14,085 and distributed £11,379 
in payments to writers through 2020. A total of 
£54,551 was carried forward. The Welfare Fund, 
which provides grants/loans and assistance to 
members in financial hardship, continued to provide 
help through 2020, making a series of soft loans and 
grants in excess of £12,000. 

The benefit of having financial reserves is to ensure 
that we can cover staff pay and running costs 
for WGGB for the next five years. We can rest 
easy knowing that our union will still be serving 
members well into the future.

Covid-19 and lockdown has allowed us to look at 
our finances afresh, which is never a bad thing.

In a year where no one was going anywhere, we’ve 
saved a lot in travel expenses but not at the cost 
of the WGGB’s work. There are more committee 
meetings than ever using Zoom. It’s also saved a 
lot of members’ valuable writing time formerly 
wasted on travel. I won’t even mention the savings 
on biscuits. We had our first online AGM, with the 
union’s largest attendance ever.

We’re been able to use the savings where it 
benefits all. Our membership is coming along 
by leaps and bounds, but with that comes more 
members’ queries and problems. The money has 
allowed us to hire new staff. Eleanor Dawson is 
our new Administrator – Member Support. Lesley 
Gannon has been promoted to Deputy General 
Secretary and Nadine Edwards to Organiser 
(Negotiations, Recruitment, Retention and 
Casework). Sarah Woodley, our Communications 
Manager, now does four days a week instead of 
three. We have also extended our lawyers’  
retainer hours.

We’ve been able to put some of the extra money 
into online events, doing on average two a month. 
Online events not only cost less but have a global 
reach. Another benefit is that all events are filmed 
and uploaded to the union’s YouTube channel, 
building a useful library which is permanently 
available. These online events are popular with 
members as well as non-members, and have 
become a fantastic recruitment tool.

The best thing about having online events, meetings 
and a virtual AGM is it’s made the Writers’ Guild 
more inclusive and accessible for all. 

The Finance Committee is looking into moving 
some of our reserve money into safe short-term 
savings accounts so that it will earn a bit of interest. 
Members can rest assured that any account will 
be safe and protected by the Financial Services 
Compensation Scheme.

All of the above is made possible thanks to the 
hard-working members of the Finance Committee. 
I want to thank Lisa Holdsworth, William Gallagher, 
Tim Stimpson, John Wilsher, Richard Pinner, 
Rupert Creed and Antony Pickthall for their 
wisdom and good judgement.

I also want to remind everyone that WGGB’s 
Welfare Fund is always there for members who 
suffer urgent financial difficulties. Please check for 
eligibility and further details on the website:  
www.writersguild.org.uk/member-benefits/ 
welfare-fund/

Together we’ll get through these difficult times.

Gail Renard 
Treasurer 
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WGGB’s Welfare Fund continues to help members facing financial 
difficulty, while the Finance Committee ensures the union’s books  
are balanced 
Photos: (top) Shutterstock.com/Kamira; (bottom) Shutterstock.com/kurhan



AUDIO
The landscape for audio drama has changed 
immeasurably over the last 18 months.  
There are three main factors in this. 
Firstly, a shrinking of old-media opportunities – 
broadcast radio drama slots are down from 413 
hours in 2016 to 160 hours in 2021. Secondly, 
the pandemic has raised the profile of audio 
content enormously and reaffirmed its importance. 
Thirdly, the continuing expansion of new-media 
opportunities, especially in podcasting and fiction 
podcasting – it is now estimated that advertising 
revenue from podcasting will exceed £1 billion  
in 2021.

A recent article in The Times (28 March 2021) 
described a new business model evolving, with  
even Netflix considering an audio-only mode.

The Audio Committee is responding in the  
following ways.

   Discussion of the ways to maintain and raise the 
profile of audio writing as an artform.

   Invitations to new committee members who work 
in new media, and who have successfully made the 
transition from old to new media.

   Discussion of the ways WGGB might become a 
more active campaigner against copyright theft and 
actively campaign on issues such as #Audiblegate.

   We have changed our title from Radio to Audio 
Committee to appeal to writers of non-broadcast 
and new media – and so increase membership.

   Work with other WGGB committees – eg the 
Comedy Committee – on issues of mutual benefit.

   Invite representatives of non-broadcast audio 
content to address the committee. 

 
 
 
 
 
 
 

The committee recognises that this is a rapidly 
changing landscape where there is much to be 
concerned about. However, we want to actively 
engage in a positive manner with – for example – the 
BBC. We are currently working on an idea for a 
Radio Drama Manifesto. 

This would be a positive vision for audio drama to 
present to the BBC and illustrate how the BBC and 
WGGB (and other talent unions) can work together 
to champion audio drama in the future. Key to this 
would be the following suggestions: 

   The BBC really promoting radio drama, and 
especially as we come out of the pandemic.

   BBC interacting with non-broadcast audio 
drama providers to look at different models of 
production, commission and marketing.

   Commissioning of curated series (eg Michaela 
Coel, Jed Mercurio) to attract new audiences.

   More transparency about the relationship between 
funding arrangements between network radio and 
BBC Sounds.

   Support for increased diversity through the 
initiative of a talent scout with a role to seek out 
new and underrepresented voices on radio – this 
is under discussion with WGGB Deputy Co-Chair 
Tim Stimpson and Sukey Fisher of the Equality and 
Diversity Committee. 

I want to thank everyone on my committee for their 
patience, good humour and Zoom stamina! We 
have a number of new members who are bringing an 
excellent new and vital perspective to our work.

Nicholas McInerny 
Chair
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The shrinking of old-media content and the growth in online opportunities 
has been the focus of the newly renamed Audio Committee this year
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BOOKS
The Books Committee has been dealing 
with the following issues: 

CONTRIBUTORY PUBLISHERS  

WGGB is working with the Society of Authors 
(SoA) on a contributory publishing survey and we 
have had a good response so far. Once the survey 
is complete, we will be working on a joint campaign 
with SoA to tackle the bad practice which we 
know is rife amongst certain publishers who charge 
authors to publish their books.  

SELF-PUBLISHING GUIDE

There is good progress in the production of 
the WGGB guide to self-publishing, thanks to 
John Sailing, WGGB Organiser (Casework and 
Campaigns) and Books Committee Co-Chair 
Corinne Sweet. This is a most important issue for 
both union members and the general writing public. 
The plan to have the guide proofread and ready for 
publication in June 2021 is on target.

The Books Committee was also grateful for the 
invitation from the Welsh Committee to attend 
their Zoom Meeting in January on self-publishing. 

ALLIANCE OF INDEPENDENT AUTHORS 

The alliance is a non-profit organisation campaigning 
on a number of issues – including ensuring that 
writers of audio books are properly remunerated 
for downloads of their work.  

WGGB has urged members to sign their 
#Audiblegate petition and we are delighted that so 
many have become engaged with this issue. 

PUBLIC LENDING RIGHT 

Fifty years ago, WGGB members were instrumental 
in the magnificent campaign to ensure writers 
receive financial reward for their books when they 
are borrowed from public libraries in the UK. Since 
the PLR Act was finally passed in 1979, however, the 
payment per loan has never kept pace with inflation. 
And now, thanks to Covid-19, the number of library 
loans has, of course, dropped considerably. The fear 
is that the present Government might well use that 
fall in numbers as a reason/excuse for lowering the 
PLR grant. 

WGGB is exploring alternative mechanisms for 
how these payments are calculated. WGGB Books 
Co-Chair Nick Yapp sits on the PLR board, and will 
continue to push for reform, and will keep members 
informed. 

WRITERS’ GUILD AWARDS 

Thanks to the pandemic there will be a two-year 
gap since the last Best First Novel Award, and a 
host of nominations are stacked on shelves, in 
boxes or on tables, awaiting the judges’ judgements. 
Books Committee Co-Chair Corinne Sweet and 
committee member Nancy Boulicault will be doing 
the bulk of the reading.  
 

Corinne Sweet (left) and Nick Yapp (right), Books Co-Chairs
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AND FINALLY … 

The Co-Chairs of the Books Committee would like 
to thank all the members of the committee for their 
patience, help and understanding throughout what has 
been a tricky 12 months – if anyone is interested in 
joining the Books Committee, please email  
john@writerguild.org.uk  

Nick Yapp and Corinne Sweet 
Co-Chairs 
 

WGGB is working on a joint campaign around contributory publishing with 
the Society of Authors, and is pushing for reform of the Public Lending Right

Photos: (top) Shutterstock.com; (bottom) Shutterstock.com/MutitaNarkmuang
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COMEDY
With performance venues closed, comedy 
has had to find new ways into audiences’ lives 
this year, and the Comedy Committee – like 
all the committees – has had new challenges 
to face. This is my first annual report, but it 
was a great honour to be able to take over 
from Dave Cohen, whose hard work has 
powered the committee for many years. 
We’ve been addressing many of the contractual issues 
facing comedy writers, like credits on panel shows, 
while at the same time addressing the new challenges 
posed by both the pandemic and the changing 
commissioning climate. Currently, we’re focusing on a 
few main areas. 

BROADENING ACCESS AND 
REPRESENTATION 

We believe that changing the make-up of the 
committee is one of the key challenges we’re facing, 
and we’re taking steps to ensure that the committee 
represents the voices of comedy writers young and 
old, from every background, at every stage of their 
career. Given the importance of writer-performers 
in the commissioning of sitcoms, we’ve been actively 
approaching standups who write their own material 
to show them the benefits of WGGB membership. 

THE NEW LANDSCAPE 

Too often we’re encouraged to see the emerging 
landscape in terms of trade-offs: while broadcasters 
are commissioning less, streaming services and online 
opportunities are increasing, but the committee 
recognises that not all of these opportunities are 
of equal value. We’re working to ensure that new 
opportunities become sustainable means of income 
for writers and protect their rights, and that existing 
opportunities don’t dry up. We aim to help new and 
existing writers navigate the best way to both hold 
onto their rights and get paid what they are owed, no 
matter how fast the industry changes.  
 
 
 
 
 
 
 

SAVE OUR SITCOMS AND  
SKETCH SHOWS 

While many other areas of the industry have seen 
huge boosts in production with the arrival of the big 
streaming services, in comedy the streamers have 
not yet made up the ground lost in hours of scripted 
comedy on the broadcast networks. With talent that 
was fostered in British sitcoms and sketch shows 
being so dominant in the international industry, the 
committee will be pushing for more commissioning of 
scripted comedy, both as a way of finding new talent 
and developing writers already in the industry, and to 
create a new phalanx of characters and moments for 
the world to fall in love with. 

If you’d like more detail about the way we’re going 
about these, and what we have planned for the future, 
do drop me a line at comedy@writersguild.org.uk 

Nathaniel Tapley  
Chair
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FILM 
I’m proud to report on a committed and 
industrious year of activity by the Film 
Committee, on behalf of WGGB members. 
Following a union-wide recruitment call 
for new committee members, we were 
delighted to welcome Karen Anstee, Sukey 
Fisher, Dean Drinkel and David Pope to our 
number. We said goodbye to former Film 
Co-Chair Andrea Gibb after many years of 
service, although she will stay involved in 
certain projects.
In March 2020, as I wrote my first annual report as 
Chair of the Film Committee, the outlook for the 
country, and the film industry, was uncertain to say 
the least. The Film Committee would like to formally 
recognise the tireless work, in difficult conditions, 
of all WGGB staff in keeping members supported, 
and ensuring that their needs and concerns were 
represented across all levels of Government during 
the pandemic response.

The Film Committee has met 13 times since my last 
report, including every fortnight during the period 
from April to July 2020. All meetings were, of course, 
virtual. While we have missed the coffee and biscuits 
and welcoming smiles of the WGGB HQ in Tooley 
Street, we recognise that online meetings have led 
to greater attendance, access and representation. 
As with many things, some kind of hybrid online/
in-person committee meetings may become a 
welcome legacy of lockdown times.

The majority of our meeting time was occupied 
with the Covid response. Deputy General Secretary 
Lesley Gannon and John Sailing, Organiser (Casework 
and Campaigns) were regular attendees at our 
meetings and helped to keep us informed about 
WGGB activities to lobby Government for greater 
help for our freelance community.  

The committee had a presence on the industry-wide 
Screen Sector Taskforce, a BFI-organised group 
coordinating feedback to the Department for Digital, 
Culture, Media and Sport (DCMS), which saw much 
solidarity among the union representatives.   
 
 
 

We helped to promote the WGGB Welfare Fund, 
communicated with the membership via regular 
emails and assisted in the various surveys that helped 
give the union a clearer picture of the landscape. It 
is no exaggeration to say that, without the diligent 
work of WGGB and other unions, many more 
workers would have fallen between the cracks, left 
the industry or worse.

As if Covid wasn’t enough, we also had Brexit 
and the rise of the SVODs to occupy our time. 
The £7-million Global Screen Fund, announced in 
November as a replacement for the Creative Europe 
MEDIA programme, represents a significant shortfall 
from previous levels. The UK’s departure from the 
copyright directive, and difficulties writers and other 
artists now face in working within the EU, are further 
challenges to the working landscape that we will 
continue to monitor. WGGB continues to engage 
with major SVOD players in an attempt to improve 
the terms of employment for writers, although their 
growing power and desire for global ownership of 
their content make them continued areas of concern.

We have worked hard as a group to address issues 
of equality and diversity, aided by having WGGB’s 
Equality and Diversity Committee Co-Chair 
Sukey Fisher as a permanent member of our own 
committee now. The Black Lives Matter movement 
in 2020 was all the impetus we needed to engage 
with the BFI on the diversity of applicants for their 
Development Fund. We hope to share the findings 
of this work in the near future. We engaged with 
BAFTA on their review of voting procedures for 
the film awards, and remain committed to applying 
their bullying and harassment protocols across the 
industry.
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Alongside Covid-19, other pressing issues for the Film Committee have 
been Brexit, including copyright, and bullying and harassment in the 
screen industries
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Our conversations with PACT to renegotiate the 
WGGB 1992 minimum terms agreement for film 
have taken a meaningful step forwards this year. We 
are working with Directors UK on publishing a best 
practice guide for writers and directors on working 
together, and we are updating our own Writing Film: 
A Good Practice Guide advice document.

On the events side, we have ridden the Zoom wave 
to provide our members with some entertaining 
Q&As, courtesy of a partnership with author Alistair 
Owen and the publishing imprint Creative Essentials. 
The author of The Art of Screen Adaptation, Alistair 
first appeared on Zoom as a guest, being interviewed 
by one of his subjects from the book, former WGGB 
President Olivia Hetreed. The success of this event 
has led to two further interview Zooms, this time 
with Alistair as interviewer and WGGB members 
Moira Buffini and David Nicholls as guests. These 
sessions have proved hugely popular and more are 
planned. We are putting together further panel 
events for later on in the year.

We are of course sad that we have not been able 
formally to recognise excellence in our field this 
year, but understand the thinking behind pushing 
the Writers’ Guild Awards back to February 2022. 
As our industry evolves, and as the pandemic forces 
many theatrical releases straight onto the small 
screen, awards eligibility requirements and related 
existential questions (‘what is a film?’) will need to be 
answered at some point.  

For now, we can take heart that films are at least 
still being made and enjoyed. If anything, the last year 
has only increased the profile of storytellers in our 
society, in supporting us through bleak times and 
pointing towards a better future. As a union, as a 
Film Committee and as individual writers, we look 
forward to playing our part in the recovery.

Tom Williams 
Chair

Photo: Shutterstock.com/DavidHughes
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TELEVISION
TV writers have been badly affected by the 
Covid-19 pandemic. In the early stages, 
a year ago, nearly all UK production of 
scripted drama and comedy shut down 
overnight. As the industry cautiously began 
to reopen, the changes were drastic; budgets 
were slashed to accommodate coronavirus 
safety precautions, episodes and series were 
shortened, commissioning decisions delayed 
and greenlights reversed. Even as we hope 
that the vaccine roll-out will allow us to 
return to normality, we know, sadly, that 
the aftermath of this crisis will affect our 
members in the long term. 
Experience has taught us that it is all too easy for 
shows, and indeed entire departments, to default  
to a permanent state of ‘crisis’ in which workers  
are expected to put up with poor treatment on  
an ongoing basis. We are doing all we can to  
prevent this. 

Our agreements with employers, and our guidelines 
for working with writers, have not changed. Our 
position is, as always, that all writers should be paid 
for work undertaken and completed. Rebrief fees 
should be offered for major changes arising from 
circumstances beyond a writer’s control, and extra 
work, for whatever reason, should be paid at the 
usual rates. The ‘10-week’ clause in the WGGB 
agreement with the BBC has been helpful in making 
sure that writers are paid for work done. This states 
that if a writer hands in a script and is not told it’s 
been rejected within 10 weeks, the writer is entitled 
to an acceptance payment. Because of this, many 
writers have received their acceptance payments, 
even if principal photography has been delayed 
indefinitely. 

Despite the ongoing crisis, WGGB negotiators 
managed to secure a rise of 1% on minimum rates 
for writers on BBC TV shows, effective from 17 
December 2020. Writers Digital Payments (WDP), 
a not-for-profit scheme, set up by WGGB and the 
Personal Managers’ Association (PMA), has now 
paid out over £5.5 million in total to writers in 
payments-per-click for their work on BBC and ITV 
catch-up services. With the demand for terrestrial 

catch-up services soaring during lockdown, we look 
forward to writers continuing to receive the benefits 
of their hard work. WDP’s longer term strategy is 
to broaden the scheme out to other broadcasters 
beyond BBC and ITV.

Television Committee members have taken part 
in, and helped to organise, several of the Write On 
events which WGGB has offered during the last year. 
Free of charge to members and non-members alike, 
these online seminars, panels and talks have proved 
invaluable as a means for writers to connect and feel 
part of a community. Write On has unlocked the 
potential of online events, which we hope will play 
a big part in the union’s future beyond lockdown. 
It has also showcased the wide variety of expertise 
within WGGB staff, membership and our contacts. 
Television-focused events have included sessions on 
showrunning, writing for children, a panel focused 
on the work of some leading black writers, and ‘in 
conversation with’ informal chats with names such 
as Amanda Coe, Olivia Hetreed, Moira Buffini and 
Russell T Davies. 

Showrunning in the UK: A Best Practice Guide was 
launched on 12 November 2020 with an online panel 
chaired by Lisa Holdsworth (WGGB Chair), with 
guests Emilia di Girolamo, Sophie Petzal and Simon 
Beaufoy. The event was extremely successful, selling 
out and attracting audiences from around the world, 
including leaders of other international writers’ 
guilds. 

The guide (available at www.writersguild.org.uk/
resources) was created in response to the growing 
trend of British TV shows attempting to adopt the 
writer-showrunner model, where a lead writer 
takes on many of the responsibilities of an executive 
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producer, including that of selecting writers and 
managing a writers’ room.

The guidelines set out a framework for best 
practice, including the roles and responsibilities of 
the showrunner and pay structures. Topics include 
diversity in writers’ rooms, the use of cultural 
consultants, story conferences, rewriting, mentoring, 
script and rebrief fees.

We intend to follow up Showrunning in the UK with 
a new set of guidelines regarding the use of the 
‘created by’ credit. Currently, in UK television, the 
use of this credit (which carries many implications in 
terms of copyright, underlying intellectual property 
rights, royalties and residual fees) is not subject to 
any rigorous or consistent definition applied across 
the industry. As a result, writers doing the same job 
on different shows may be treated very differently, 
or may not be rewarded with a ‘created by’ credit 
or the control over their own work to which they 
should be entitled. At the same time, non-writers 
are claiming ‘created by’ credits. This guide has 
been created with the aim of clarifying the role and 
definition of a TV series creator. The intention is to 
create a UK template for correct use of the ‘created 
by’ credit and ownership of intellectual property 
which will reduce confusion and prevent abuse of the 
credit, whether deliberate or accidental.  

After more than two years of research, development, 
drafting and redrafting, we are planning to finally 
launch this guide to the creator credit later this year. 
WGGB Deputy General Secretary Lesley Gannon 
has designed a survey which will enable us to spread 
the net wide in seeking feedback from our members 
and the industry at large, as we finalise this document 
(which has been several years in the making). We 
hope that all members with an interest in television 
writing will take part by filling in this short survey! 
Contact tv@writersguild.org.uk if you’d like to 
participate.

Throughout lockdown, the Television Committee 
has been meeting regularly using video conferencing, 
and our numbers have swelled considerably. We 
have also been making an extra effort to welcome 
members of other committees to our meetings, and 
to attend their committee meetings in return. In 
particular, we are keen to act alongside the Equality 
and Diversity Committee in their television work. 
In these challenging times, it is more important than 
ever for us to stand together as a union, to make 
sure that employers get the message – we will not 
accept permanent deterioration in the treatment of 
writers. 

 
Emma Reeves 
Chair

WGGB negotiated a 1% rise on minimum fees for screenwriters working 
under its BBC agreement this year
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THEATRE
What a year! For everyone of course, but 
theatre must be among the sectors that have 
suffered the most, with a continuing legacy of 
hardship in prospect.
Despite the Government’s reassurances about life 
gradually returning to ‘normal’, we know our industry 
will remain on life support for some time yet. As, even 
if companies can survive the financial hit of the last 
year, their audiences will be very cautious to return. 
And the Theatre Committee has been acutely aware 
of the responsibility this puts on our organisation 
to try and support, and campaign for, the well-being 
and livelihoods of our members.

So, whilst still in the throes of this extraordinary 
crisis, we will attempt to summarise what we 
have tried to achieve but also, tellingly, how we 
endeavour to step up to the task in the coming year, 
given the challenging nature of this situation. At 
the same time, we are aware that there is also an 
opportunity here, a chance for reform and innovation, 
to effect a positive sea-change in our theatre 
ecology; and that it is an ill wind that could bring 
with it some change for the good. For example, 
in terms of diversity and inclusion, recognising 
the need to engage with our members who work 
in grassroots theatre and in underrepresented 
communities. And to redress the notion that our 
work is only for the ‘Crown jewel’ companies and 
the ‘entitled’.

To this end, led by WGGB General Secretary Ellie 
Peers and Deputy General Secretary Lesley Gannon 
and the tireless work of our staff, in concert with 
the Federation of Entertainment Unions, WGGB 
has been lobbying this Government, prompting 
their original £1.57 billion bail-out and the more 
recent £300 million the Chancellor Rishi Sunak has 
contributed to the arts.

But we also recognise that this is completely 
inadequate and that the roll-out of these funds has 
been unevenly shared across the sector, shoring 
up (some) theatre venues and furloughing their 
employed staff, as opposed to the very patchy 
and puny compensation for a large percentage of 
freelancers that sustain our industry. And, even for 
those who have benefited, this bail-out is purely for 
short-term survival.

So, it is in this daunting climate that the Theatre 
Committee has looked to giving support to our 
members where it can, as follows:

GUIDELINES FOR BEST PRACTICE 
DURING COVID 19 

Led by WGGB’s negotiating team, we negotiated 
new best practice guidelines for the treatment of 
writers during the pandemic with UK Theatre, 
the ITC and others. These guidelines include  
terms and conditions for the commissioning of new  
short pieces for digital use and can be read in full  
in the resources section of the WGGB website 
(www.writersguild.org.uk/resources).   

THEATRES NATIONAL COMMITTEE

We have concluded negotiations for playwrights on 
the live and repeat streaming of shows to cinemas 
and the new NT at Home subscription service 
for National Theatre and other shows. These 
agreements are now part of the TNC (NT, RSC and 
Royal Court) agreements. 

OUT OF JOINT STOCKROOM

The touring company Out of Joint has proposed 
a ‘writers’ room’ model of stage playwriting. We 
have negotiated terms for this project which are 
compatible with the UK Theatre Agreement, to 
which Out of Joint is a party.

THE OLWEN WYMARK AWARDS

We are delighted to report that we received 
33 applications for 2020/21, much the highest 
number of nominations for this award, in all its 
16-year history. Identifying individuals who have 
encouraged, advised, and supported our playwright 
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members, above and beyond the call of duty, this 
overwhelming response was clearly a positive sign in 
difficult times. As a result, the Theatre Committee 
decided to recognise ALL of these nominations in 
a celebratory, closed event, on 8 April 2021. This 
uplifting lunchtime Zoom get-together involved over 
50 guests – with WGGB President Sandi Toksvig 
introducing proceedings and the two co-founders 
of these awards, David James and Mark Ravenhill, 
presiding. The full list of awardees can be found  
in the news section of the WGGB website  
(www.writersguild.org.uk/news) and there was  
also coverage on social and mainstream media.

THEATRE ‘WRITE ON’ ZOOMS

Having been a bit slow off the mark with this 
excellent and highly successful programme of 
WGGB Zoom events, organised with great skill 
and enthusiasm by Organiser Kate Glasspool, the 
Theatre Committee has now got into the swing of it!

We kicked off with Sandi Toksvig’s engaging 
interview with Daniel Ward (George Devine Prize 
winner and WGGB’s Best Play For Young Audiences 
awardee), and have since hosted a terrific Zoom 
panel event, Where Next for Women in Theatre?, 
celebrating Sphinx Theatre’s 30th anniversary, which 
went out on 25 March 2021. We have the prospect 
of an interview with Suba Das, Hightide Theatre 
Director, to look forward to.

PLANS AND CHALLENGES FOR THE 
COMING YEAR

As I write this, a sub-group of the Theatre 
Committee (Michael Wynne, Brian McAvera and 
Alan Spence) has been setting up an urgent agenda 
for action, to address the acute effects of this crisis 
on our members, going forward. This includes 
listening and support Zoom events for our members 
and a forum on developing a more collaborative 
culture with the Arts Council and our theatres. 
We are also looking to work more closely with 
our regional committees, in recognition that every 
area’s members have their own particular needs and 
challenges.

So please look out for these events on our website, 
social media and in our e-bulletin.

As is customary at this time of year, I am grateful for 
the opportunity to thank all my stalwart colleagues 
on the Theatre Committee – Amelia Bullmore, 
Poppy Corbett, David Edgar, Lisa Evans, Tracey 
Goddard, Nina Kristofferson, Brian McAvera, 
Debbie McAndrew, Alan Spence, Nick Wood, 
Jan Woolf and Michael Wynne – for the selfless 
commitment, flair and graft they have devoted to 
our committee.

Also, to report, that unfortunately my brilliant 
Co-Chair Vanessa Brooks felt it necessary to step 
down from the committee, earlier this year, due 
to the conflicting demands on her as a theatre 
company director. Needless to say, she will be very 
much missed, both as a colleague and a friend – as 
she brought such great qualities of rigour, front-line 
experience and innovation to our work.

Finally, just to reassure our theatre writing members, 
how aware we are of (and share) the uncertainties and 
distress this pandemic has brought in its wake, and the 
impact it is still having on livelihoods and well-being. 
But please contact us if you feel there are aspects 
we are neglecting, as we strive to give you support 
and advice for the year to come. You can email us at 
theatre@writersguild.org.uk

Richard Pinner 
Chair

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



WGGB annual report 2020-2126

As theatres have closed their doors for the last year, WGGB has been 
working hard to protect its playwright members
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VIDEOGAMES
This year Andy Walsh has been joined 
by Samantha Webb as they both take 
on Co-Chair roles with the Videogames 
Committee. Samantha is a freelance writer 
and narrative designer and has worked for 
AAA and indie studios on different games, 
including the narrative award-nominated 
Assassin’s Creed: Valhalla. She is active in the 
game writing community, giving talks and 
taking parts on panels. She has done a lot of 
work around diversity and inclusion in the 
games industry, and as Chair hopes to bring 
more diverse voices to the committee and 
help to drive more diversity and inclusion 
of WGGB members who work on games.  
Despite restrictions and challenges facing the whole 
of the country around Covid-19, the Videogames 
Committee has had a busy and productive year, 
both in increasing the profile of WGGB in the game 
industry and in providing game writers with safe, 
engaging events throughout the year.

Over the summer we held a week-long online 
narrative design event, which saw five different 
panels and over 20 different writers take part, 
covering sessions such as ‘Getting into the industry 
as a writer’ and ‘Worldbuilding in games’. Being 
online has also allowed us to expand our speaker 
pool and also our attendees, which has been a 
very positive thing. To follow up, we also held our 
annual talk in collaboration with London South 

Bank University and International Game Developers 
Association, with the event ‘Making choices matter: 
a conversation with Jon Ingold’, earlier in 2021. All 
of these events attracted hundreds of attendees for 
the live talks, and were also made freely available 
online afterwards. 

The committee has been working hard on revising 
our guidelines for game writers. At the time of 
writing, the committee members have read and 
offered feedback on the revised guidelines, and the 
feedback is being considered for further revision.

We ran a survey on narrative writing standards 
and conditions in the industry that received a good 
number of responses overall. We are now working 
to collate and understand the data the survey has 
provided, and will use the findings to help guide our 
revision of the guidelines. 

We are continuing with our efforts of creating a 
library of videogame scripts, however NDA and 
confidentiality concerns have led to this being a 
difficult goal to achieve. As a committee we’ve 
made the decision to carry on with this initiative 
but as a low priority. 

In anticipation of the WGGB Best Writing in a 
Video Game Award re-starting, we have been 
collecting the details for any eligible games we see 
released. 

Samantha Webb and Andrew S. Walsh 
Co-Chairs 

Craft committee reports

Samantha Webb (left) and Andrew S. Walsh  (right), Videogames Co-Chairs
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WGGB has run a series of online events for games writers this year, and 
is currently revising its best practice guidelines
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EAST MIDLANDS
The priority for the region is the 
reinvigoration of the Committee and election 
of a new East Midlands Chair. Anyone who 
is interested in leading WGGB’s work in 

the area (or indeed would like to make a 
contribution to the Committee) should email 
admin@writersguild.org.uk for an update/
further details (please put East Midlands 
Chair vacancy in the subject field). 

LONDON AND SOUTH EAST
We were really delighted to be elected as 
Co-Chairs for the London and South East 
Branch, when Gary Thomas stepped down.  
It is a strange and difficult time to be taking on this 
role. The industry has been blown apart by the 
pandemic and so much help is needed to support 
writers both financially and emotionally.  

We want to find out what writers need, help with 
their recovery and forge a new future together. 

We are arranging an online meeting within our  
region to begin the process of forming a committee 
to bring about change and we hope that many of  
you will join us.

To get in touch with us, send an email to  
londonse@writersguild.org.uk

EAST ANGLIA
I became Chair of the new East Anglia Branch 
at the start of this year. It’s early days but 
we’ve begun regular meetings and panel 
events, and we’ll have a committee by the 
time this hits the newsstands. I look forward 
to continuing these efforts in the real world 
once restrictions allow, and to build on this 
promising start to forge links with writers 
and writing organisations across the region.

Stephen Keyworth 
Chair 
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NORTH WEST (MANCHESTER 
AND LANCASHIRE)
In uncertain times as an industry, we need the 
WGGB more than ever. It has been great to 
see the wealth of resources offered online 
by the union, from talks to advice sessions. 
I know many North West members have 
benefited from these sessions. I have been 
able to help writers in the region with specific 
issues and I hope we will soon be able to 
meet face-to-face to offer more local events. 
As we face a time of great uncertainty as an industry, 
we need the WGGB more than ever. 

Do continue to feel free to contact me about any 
writing issues specific to you or your area. I can’t 
promise a resolution but I can promise my attention. 

You can email me on manchester@writersguild.org.uk

Rebekah Harrison 
Chair 

NORTH WEST (MERSEYSIDE)
The Chair of this Committee is currently  
vacant. Anyone who is interested in  
leading WGGB’s work in the area (or  
indeed would like to make a contribution  

to the Committee) should email  
admin@writersguild.org.uk and put 
Merseyside Chair vacancy in the subject field. 
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Manchester is just one of the cities in the North of England where WGGB 
represents writers
Photo: Shutterstock.com/trabantos



SCOTLAND
This past year has been one of remarkable 
ups and downs. Scrambling to keep on top 
of all the crises that Covid has unleashed for 
writers in all craft areas has been a challenge, 
at times profoundly depressing and stressful. 
Addressing the many entrenched problems 
facing Scottish writers has been daunting. 
Dealing with paternalistic, patronising 
attitudes towards writers so sadly common of 
many in power in film and television has been 
wearisome. Confronting the deep ignorance, 
lack of understanding or concern for the 
problems that writers face has been, at  
times, exhausting.   
However, the successes we have had – and they have 
been substantial – have been exhilarating. We have been 
able to build on the wave of enthusiasm and committed 
activism which started last year, to extend the influence 
of WGGB Scotland into areas where writers’ voices have 
never been heard. We have lobbied for and obtained 
significant changes that will materially benefit writers. We 
have built relationships with policy-makers in the Culture, 
Tourism, Europe and External Affairs Committee 
(CTEEA) and the Scottish Government, and established 
forums for ongoing dialogue and representation with 
Scotland’s major cultural organisations.    

The principles of offering constructive, detailed and 
costed proposals by way of solutions to the problems 
writers face has gained us respect and trust in important 
parts of the cultural policy-making framework. That 
confidence has paid off in terms of successful leverage on 
important issues, many of which promise to continue to 
bear fruit.   

There is much work to be done – there always will be 
in a world where the odds are so heavily stacked against 
working people – but we have made progress that is 
nothing short of remarkable. It is imperative that we find 
a way to build on this.   

FILM AND TELEVISION  

The pressure we exerted through the detailed, costed 
proposals we submitted to Screen Scotland and the 
CTEEA last summer, the research and discussions we 
have had with the Danish Film Institute and Screen 

Ireland and the sustained lobbying of the Scottish 
Government is reflected in the new guidelines for Screen 
Scotland’s First Features fund.  

For the first time, writers are able to apply for funding 
without having to have a producer attached to their idea. 
The guidelines specify that £2,700 will be paid for the 
treatment stage of development, establishing a crucial 
precedent that a writer must not be expected to do  
such work for free.     

However, we suspect the bias in favour of producer-
backed projects may well persist in practice so we 
remain committed to lobbying for two separate 
writer-only funds, one for new and emerging writers 
and one for established writers. And we will continue to 
negotiate for more realistic levels of funding.    

STUC AND THE SCOTTISH GOVERNMENT  

The fortnightly meetings between representatives of 
the creative industries unions, Creative Scotland and 
the Scottish Government, organised and chaired by the 
STUC (Scottish Trades Union Congress), have been a 
huge success. What began as an emergency response to 
the Covid crisis has evolved into a remarkably effective 
collaboration between the various unions. They have 
far exceeded their original purpose, have brought the 
creative industries unions together, enabled us to address 
mutual problems, assist one another and campaign 
together. The Government has repeatedly stressed that 
the crisis has demonstrated the value for Government in 
regular consultation with the unions.  

It has provided WGGB Scotland with an invaluable 
avenue not only to obtain information that would 
otherwise take a great deal of time and effort, but also to 
air concerns, raise problems and suggest improvements 
that would benefit writers. The fact that we do so with 
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the support of the other unions, often in concert as we 
share many similar problems, makes our voice all the 
louder and harder to ignore.  

And, as a result of our lobbying and with the support 
of the other creative industries unions, Screen Scotland 
are now committed to regular attendance at the STUC 
chaired meetings. Together with the other creative 
industries unions, we will now have a much stronger 
base from which to challenge their decisions where they 
adversely affect writers.    

CREATIVE SCOTLAND  

Early last year, we established a regular dialogue with 
Creative Scotland. Of the many issues we discussed, 
a central focus was over the complicated Open Fund 
application forms and processes. The new, radically 
simplified forms and processes are due to be rolled 
out in May of this year and bear witness to the value of 
constructive consultation with unions.  

Building on the success of our regular meetings, we have 
initiated dialogues with both the Society of Authors in 
Scotland and the Scottish Society of Playwrights in order 
to organise regular joint meetings with Creative Scotland.   

LOBBYING CTEEA AND SCOTTISH 
GOVERNMENT  

Our decision to base our lobbying on constructive, 
detailed, well researched and costed proposals has 
been critical to the success we have had in lobbying the 
Scottish Government. There is no question that we 
would have had far less, if any, leverage on or influence 
with either Creative Scotland or Screen Scotland had we 
not found and nurtured this avenue.  

We have built relationships with members of the CTEEA, 
with policy personnel, and with Cabinet Secretaries 
which will hopefully survive the May elections and will 
continue to grow.  

Our efforts came to fruition in January 2021 when we 
were asked to give evidence to the CTEEA session on 
the impact of Covid, the financial support mechanisms 
and the future of the creative industries. In the event, 
questioning went far beyond that remit and we had a 
chance to explain the intricacies and challenges of being a 
writer in Scotland to an influential audience in a way that 
would previously have been unimaginable.    

We followed up the evidence session with information 
and questions to the MSPs who had shown such curiosity 
and interest in the plight of writers. It is to be hoped 
that this will be only the start of a number of fruitful 
relationships and dialogues.  
 
WGGB SCOTLAND COMMITTEE  

Given the range and depth of the problems that have 
long been a source of so much contention in Scotland, 
addressing them has been a considerable challenge over 
the past couple of years. The success we have achieved in 
a very short time has been nothing short of remarkable, 
but it has taken its toll. As opportunities for work 
increased after the lull of the initial complete lockdown 
last year the strain on committee members started to 
show. Also, borne along by the optimism of what we 
have already achieved, the number of initiatives we are 
committed to has increased, sometimes in excess of our 
ability to pursue them.  

As my own work returns to post-Covid levels, I am 
unable to carry on at the rate I have been and have 
decided to take a step back and step down from the 
Chair, and concentrate on the political lobbying work 
that has been so successful. At the next Annual General 
Meeting a new Chair will be elected, supported by 
two active, passionate and committed members of the 
existing committee. Together, they will bring energy and 
new ideas to the committee and will have the support of 
those who are taking a step back but will remain available 
for advice and support where needed.

Bill Armstrong 
Chair
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Online meetings have allowed writers from across Scotland to meet during 
Covid, and the Scottish Branch has had considerable success in its lobbying work 
with the Scottish Government
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SOUTH WEST (WESSEX)
It’s been a privilege to do what I can to 
support local members of the Writers’ Guild 
this last year. During the first lockdown, 
there was a notable increase in the number 
of emails I received. I’m sure I didn’t always 
have the answers concerned writers were 
looking for, but I could usually nudge people 
in the right direction. 
In the summer, I emailed all union members in 
Wessex, encouraging any that wanted to, to drop 
me a line, about anything at all. I also asked about 
other potential means of communication during 
the pandemic/lockdown – regular emails, opt-in 
WhatsApp groups, even the dreaded Zoom chat. 
There didn’t seem to be any great interest in this, 
and I’m not surprised. Writers are generally solitary 
beasts and I’m sure we’re all Zoomed-out a lot of 
the time. But my message did seem to coincide with 
another uptick in member (and non-member) emails. 
As Bob Hoskins used to say in those BT ads, it’s 
good to talk… 

Inspired by the fabulous and not-at-all-fatiguing 
Zoom events run centrally by the WGGB, I’ve 
started to (very cautiously) think about reworking 

the Channel 4 Drama Hub/writing-in-the-regions 
event originally planned for April 2020. And I’ve 
attended the lion’s share of EC meetings on behalf of 
all writers in the Wessex area. I have to say, they’ve 
been an absolute tonic too. 

That’s about it, really. There’s not much to report. 
However, as last year, I remain convinced that it’s 
important to keep looking ahead. And if WGGB 
members in the region have any concerns at all 
about writing in this most challenging of times, then 
please, don’t hesitate to get in touch. 

Martin Day 
Chair 
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SOUTH WEST  
(DEVON AND CORNWALL)
The Chair of this Committee is currently 
vacant. Anyone who is interested in  
leading WGGB’s work in the area (or  
indeed would like to make a contribution  
to the Committee) should email  
admin@writersguild.org.uk and put  
South West Devon and Cornwall Chair 
vacancy in the subject field.
 



WALES
Covid has had a devastating impact on artists 
in Wales, as elsewhere, and massive efforts 
have been made by theatres, film and TV 
production companies to remain in business 
and to support as many creatives as possible 
throughout the country. 
Screen production managed to return during the 
summer months last year in various altered guises, 
but reduced outputs etc have meant many writers 
have continued to be affected in terms of opportunity 
and earnings across the board – and the knock-on 
effect is still being felt. Meanwhile, theatres have 
suffered devastating long-term closure which will 
doubtless have an impact on creative output in Wales 
for years to come. At the time of writing, it is still 
unclear when the Welsh Government will allow test 
events/theatre opening. 

On a more positive note, WGGB Wales, along 
with other creative unions, have attended regular, 
detailed and constructive meetings with Senedd 
civil servants at Welsh Government throughout the 
crisis, and strong lines of communication have been 
established, which have been mutually beneficial. 
Welsh Government has been particularly supportive 
of the sector, and has regularly consulted widely with 
unions, businesses and the various freelance groups 
that have emerged during the year. 

Of the £53 million Wales initially received for aid, 
Arts Council Wales distributed £27.5 million as 

revenue and support for theatres, arts centres etc. 
Welsh Government administered the rest, supporting 
music venues, heritage sites, film, TV and individual 
freelance professionals. 

Initial concerns that this might affect freelancers 
adversely were alleviated when Welsh Government 
announced specific freelance support across the 
sector. 

Although there were teething troubles with the initial 
administration, grants of £2,500 were paid out in the 
first period in four phases to almost 3,500 freelancers 
in Wales – in excess of £8 million. A further £8.9 
million provided a second grant of £2,500 to all the 
freelancers who qualified for aid in the first round. 
Other discretionary grants were also put in place. 
And Business Wales helped those failing to qualify for 
the Self-Employed Income Support Scheme (SEISS). 

At the time of writing, Welsh Government has 
announced a further Cultural Recovery programme 
of another £8 million which will provide support from 
April to September 2021 for theatres, arts centres, 
music venues, heritage sites, film, TV etc, and which 
will include another freelance grant. This will again 
be distributed by Arts Council Wales and Welsh 
Government. Discussions are currently underway 
with unions and freelancers regarding establishing 
criteria for the freelancer grant. 

It has to be said that the communication level 
between unions and the Welsh Government 
has been extremely good, and there has been a 
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Manon Eames (left) and Anna-Lisa Jenaer (right), Co-Chairs
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genuine recognition of the crisis in the arts in 
Wales, including, crucially, the problems faced by 
freelancers here.  

As part of the response to the pandemic the 
‘Freelancer and Public Sector Pledge’ has also been 
launched by Welsh Government alongside the 
Cultural Recovery Grants, the aim being to match 
project and programme opportunities delivered 
by the public sector with the required skillsets 
within the freelance community. Regular working 
party meetings have been taking place between 
Government, local authority representatives, 
unions and freelancers representing many skills 
and disciplines, in an effort to create a meaningful 
and genuine partnership in line with the five ways 
of working outlined by the Well-being of Future 
Generations Act in Wales.

In broadcasting, production has resumed, albeit with 
difficulty in radio, TV and film. Continuing dramas 
have returned to the screen (but with reduced 
output, which affects scriptwriters) and productions 
postponed during the original lockdown have also 
resumed, some having already been screened. 

Changes to S4C’s funding have been discussed at 
a meeting between the channel and WGGB. In 
April 2022 S4C will become 100% publicly-funded 
(at present it receives 80% public funding of £74.5 
million, plus £6.8 million from the Department for 
Digital, Culture, Media and Sport, and a further 
£1 to £2 million in commercial revenue). S4C is 
currently developing a new strategy for the future 
to redefine the channel. They also discussed the 
need to prepare for the switching off of Freeview 
in 2027, and expressed the need for PSBs to have 
prominence in the future development of smart 
TVs and remote controls. S4C will keep WGGB 
informed as the situation develops, and we in turn 
impressed on them the importance of continuing to 
provide genuine opportunity and work for writers 
in Wales. 

We also have a series of meetings lined up 
over spring and summer with TAC (Teledwyr 
Annibynnol Cymru), representing the independent 
TV and production sector in Wales, at which rates, 

guidelines and commissioning categories will be 
reviewed and discussed. 

In theatre, the creative unions, including ourselves, 
have been lobbying Welsh Government hard 
regarding re-opening. Theatre is currently 
categorised under the broad umbrella of ‘events’ 
which we believe is hampering the re-opening of 
even the smallest venues to a limited/test audience. 
We have expressed concern regarding Welsh 
artists being unable to work when their colleagues 
over the border are apparently able to do so. The 
situation is ever-changing, and we will continue to 
argue the case, working in collaboration with the 
other unions, venues and co-workers to get the 
sector working again as soon as possible.

The Welsh Committee would like to congratulate 
Theatr Clwyd on winning this year’s Regional 
Theatre of the Year Award, in recognition of its 
efforts during the pandemic to serve its community, 
support its workforce and create art while facing 
some of the UK’s toughest restrictions. It has 
streamed shows, supported freelancers and engaged 
audiences creatively online. It has also become a 
major blood donation centre, has been a hub for 
vulnerable children and families, and has worked 
with Flintshire Social Services to distribute food and 
creative parcels. 

The Books Council of Wales is undertaking a survey 
of books and magazines for adults, grant-funded 
and published between April 2019 and Christmas 
2020. A survey of children and young people’s 
books will follow. Books which are identified as 
featuring BAME characters or themes (and other 
characteristics protected by the Equality Act 2010) 
will be read by a panel who have lived experience of 
those situations. The aim is to inform and underpin 
a strategy for future improvement. The Council 
would like to hear directly from BAME authors (and 
other underrepresented groups) in Wales about 
their experiences (positive or otherwise) of working 
with publishers in Wales in both English and Welsh, 
and hear about ways in which the relationship 
between Welsh publishers and writers could be 
further facilitated, leading to the development of 
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The Welsh Committee has been working hard on behalf of writers in the region 
during the Covid pandemic
Photo: Shutterstock.com/Stephen Rees

talent and content in both languages, which represents 
Wales in all its diversity (find out more by emailing 
wales@writersguild.org.uk).

In terms of training, Cult Cymru (Creative Unions 
Learning Together) has continued to offer an 
improved variety of courses to members, which have 
been of a very high standard and have covered both 
practical and creative training, and have been very 
welcome in awful times. 

Finally, our monthly meetings, on Zoom, have kept 
information and membership ticking over regularly, 
and several members who would not have been able 
to attend the monthly meetings in Cardiff now have 
access, which is a welcome development. 
 

We would like to thank members who have kept us 
informed of the many and ever-changing issues they 
have faced over this very difficult year, and also the 
Writers’ Guild HQ for the support it has given us 
over the year in addressing some crucial issues  
for writers. 

Diolch,

Manon Eames and Anna-Lisa Jenaer 
Co-Chairs

 

 
 
 



WEST MIDLANDS
Like the rest of the country, the West 
Midlands has been hit hard by the 
Covid-19 pandemic. With venues closed 
and projects postponed or cancelled, the 
position looked bleak. But recognising the 
importance of a future-focused viewpoint, 
and the fact that at some point we will 
emerge from this situation, our committee 
made efforts to explore opportunities 
for writers that might exist in the 
post-pandemic environment.

To this end we hosted an event regarding 
cultural commissioning for the Birmingham 2022 
Commonwealth Games. This was exclusively for 
Writers’ Guild members, offering insight into 
opportunities surrounding the event, appropriate 
approaches, funding, and the kind of projects the 
organisers are particularly interested in seeing. 

We’ve also continued to work with the Royal 
Television Society at both national and regional 
levels. We presented on their YouTube channel’s 
Big Telly Quiz as the Writers’ Guild, and again 
attended their annual careers fair, co-producing a 
Q&A event with Jed Mercurio. While in 2020 the 
event was held online, it nonetheless enabled us to 
reach potential new candidates: with WGGB’s  
new student membership, young people at the 
beginning of their careers are increasingly interested 
in our activities.

As one of the most ethnically diverse regions in 
the country, the issues of diversity and inequality 
are also at the centre of our agenda. One of our 
most significant moves was to sign up to the 
More Than A Moment campaign. More Than a 
Moment was launched by the West Midlands arts 

development agency Culture Central in response 
to the Black Lives Matter protests. It represents 
an attempt to turn these protests into positive 
action, with the aim of increasing the number of 
genuine opportunities for Black artists and creatives. 
In signing the More Than A Moment pledge 
the WGGB joined over 90 other organisations, 
including Equity, Birmingham Repertory Theatre and 
the RSC, underlining the fact that we are committed 
to principles and actions that engender positive 
change for all minority and underrepresented 
groups.

With mayoral elections just around the corner 
at the time of writing, we are also working to 
challenge candidates on their intentions for arts 
and culture in the region. With the West Midlands’ 
surging unemployment rate, reaching 15% in 
Birmingham alone, it’s imperative that the region’s 
cultural activities are not sidelined for economic 
reasons. Indeed, investment in such activities 
should be prioritised as we emerge from a year of 
uncertainty and change: if there was ever a time for 
reflection on the impact on our communities, our 
fears, experiences, and hopes for the future through 
artistic and cultural activities, this is surely it.

Martin Sketchley 
Chair
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Birmingham is just 
one of the areas 
the West Midlands 
Committee has 
members in
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YORKSHIRE 

It’s very hard to summarise such a strange 
last year, in which it felt like both nothing 
and everything happened. It goes without 
saying that it’s been an extraordinarily tough 
year for writers in every field, but it has been 
incredible to see the resilience that we have 
shown, and it has been a particular privilege 
this year to help writers in our region as they 
have fought to continue to work and write 
during these crazy times.
In practical terms, there is of course much less to 
report than in any normal year. And in a year that 
so many have found so difficult, I thought it might be 
interesting to focus on the positives. And as a regional 
chair, there’s one theme I have found writers in our 
region returning to again and again – and that is that 
the enforced remote/online way of working has felt 
like a huge democratisation, particularly when so many 
of our industries are still so London-centric. 

Of course, we have all missed face-to-face creative 
contact, particularly in a job that can be isolated. But 
there has also been a sense that we are in the same 
boat, and that it doesn’t matter where you live, as long 
as you are doing the work. So just maybe, perhaps the 
days of paying for an extortionate train ticket to go to 
a meeting in London that gets cancelled just as you get 
off at King’s Cross are finally over…

One thing that has really stood out for me in the 
Yorkshire region, as I’m sure it has in many places, 
is that writers and other creatives have really pulled 
together. I have been genuinely astonished by the ways 
in which writers and performers have worked to find 
new and innovative ways to continue to create, even 
when theatres are closed, or publishing has slowed 
down, or filming has grown to a halt. 

I hosted our first ever Yorkshire-specific WGGB 
Zoom event back in January, with guests from theatre 
and comedy, all Yorkshire-based, and the topic of 
conversation was specifically about creating content 
online. It was so inspiring to hear about how theatre 
is responding to this brave new online world with 
brilliant work that’s finding new audiences, and how 
some of the sharpest and most contemporary comedy 
voices are now making their work on social media 
platforms. Writers will always find a way to write 
and to find their audience, and I know there were 
many who attended the event who came away feeling 
excited about the opportunities amongst all of this 
uncertainty.

I know we are all desperate to get back to the world 
we once worked in. But I’m also hopeful that some 
things might change, and that those changes will be 
for the better, especially for those of us who live and 
work outside London.

I’ll certainly be hosting more online events, and I’d love 
to hear any ideas you might have about what  
we could do. Meanwhile, if I can help in any way  
or offer any advice, I’m always delighted to hear  
from our Yorkshire members. Email me on 
yorkshire@writersguild.org.uk

David Allison 
Chair 
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represents in the North East
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EDITORIAL AND 
COMMUNICATIONS 

Like many of us, the Editorial and 
Communications Committee has had a 
somewhat subdued year, but nonetheless, is 
happy to announce two new projects.

COMPETITIONS OR CUT-PRICE 
COMMISSION?
This new publication addresses an issue that is 
common in many craft areas: commissions being 
labelled as competitions in order to excuse the 
poor terms and conditions being offered as a 
‘prize’, doing a disservice to both commissions and 
competitions. We have consulted with our Craft 
Committees and hope that our new publication will 
help writers across the board make more informed 
decisions about when to put their work forward 
for something that will genuinely benefit them, and 
when to leave well alone.

 
 

WGGB GUIDELINES, LIVE  
ON ZOOM
The Editorial and Communications Committee is 
planning a series of live events to talk through our 
various craft guidelines and agreements, followed 
by a Q&A. These events will be open to all writers, 
whether WGGB members or not. Watch our media 
for announcements, and let us know if there’s a 
guideline or craft area you’d specifically like us to 
talk about.

ONGOING
We continue to consider how our internal 
communications can best serve the needs of our 
officers and committees, so we can all best serve 
the needs of our members. To that end, we’re 
also continuing to develop the WGGB Committee 
Welcome Pack and Chair Training document.

Jenifer Toksvig and Thom Fell 
Co-Chairs
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A new series of online guided 
tours of the union’s guidelines and 
agreements is being launched
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Thom Fell (left) and Jenifer Toksvig (right), Co-Chairs
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EQUALITY AND DIVERSITY
In its first full year, the Equality and Diversity 
Committee has engaged in the following:

   Our first Zoom panel event titled ‘Black talent 
discuss getting your show on’, which looked 
at making television specifically from the 
perspective of Black writing talent. Chaired 
by Carol Russell, it featured panellists Nadine 
Marsh-Edwards, Anna Ssemuyaba and Avril E. 
Russell. The event was not recorded to enable 
free and open conversation, which was widely 
appreciated by those in attendance. 

   The Equality and Diversity Committee is also 
in the midst of curating an anti-racism resource 
page for the WGGB website that will provide 
information and links for writers and the wider 
community to reference in their work going 
forward. 

   A second Zoom panel event titled ‘Blow the 
bloody doors off! Breaking down the barriers 
for disabled writers’ saw Jack Thorne host a 
discussion about how we can support, elevate 
and amplify the voices of disabled writers. The 
event was a resounding success and the first of 
many put together by the committee’s newly 
established disability sub-group. 

   Following this and the ongoing work of the 
sub-group, we are gathering quotes from 
suppliers to undertake our own disability access 
audit which we hope will be completed this year.

   A major undertaking of the Equality and Diversity 
Committee this past year was conducting a 
comprehensive membership survey into the 
issues and challenges facing writers across all 
craft areas and all backgrounds. The results are 
scheduled to be published this summer and the 
findings are already providing our committee 
with important and necessary input into the 
planning of future campaign work for the 
committee and the wider union. 

   The Equality and Diversity Committee continues 
to provide input into ongoing WGGB projects 
and initiatives and build connections with other 
organisations and groups that are in line with our 
own aims, such as Directors UK, BFI and TIME’S 
UP, as well as liaising with colleagues from other 
Writers’ Guild committees. 

If you think you could help the Equality and 
Diversity Committee on this vital and important 
work, we are always looking for new members.  
You don’t have to have any experience, and it  
only takes a few hours each quarter. Just email  
ed@writersguild.org.uk to volunteer.

 
 
 
 
 
 

Other reports

Photo: Xxxxxxx

Sukey Fisher (left) and Sumerah Srivastav (right), Co-Chairs
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Photo: xxxxxxxx

The Equality and Diversity Committee has been building connections with 
organisations including the BFI, and working on an anti-racism resource for 
the WGGB website
Photos: (top) Shutterstock.com/AlenaVeasey; (bottom) Shutterstock.com/aKatz
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Obituaries
WGGB has sadly lost some long-standing 
members in 2020-21, who have contributed 
to the strength of the union over many  
years. We would like to remember all  

of the following members, listed below 
(obituaries can be found on our website: 
www.writersguild.org.uk/category/
obituaries/). 

Ronald Harwood: 1934-2020

Roy Kendall: 1943-2020

Chris Thompson

George Jeffrie: 1964-2020

Adele Rose: 1933-2020
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