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It is, of course, an understatement to say 
that it’s been an eventful year this year – the 
Brexit result, a change of Presidency in the 
United States and, as I write, a snap General 
Election campaign.

Despite these developments, and in fact because 
of these developments, it’s business as usual at 
the Writers’ Guild. Whatever is happening in the 
industries in which our members work, at a regional 
or national level in the UK, or on the international 
stage, there is always one common theme for us: we 
continue to fight for the best deals for writers, and to 
protect their rights at every turn.

And so it was we found ourselves in Parliament just 
before Christmas 2016, talking to MPs, Government 
Ministers, Shadow Ministers, Lords and Baronesses 
at the annual Performers’ Alliance All-Party 
Parliamentary Group (APPG) reception. Along with 
our sister unions in the APPG – the Musicians’ Union 
and Equity – we talked about how Brexit will impact 
on the creative industries and discussed what we can 
do to protect our members.

The creative industries are worth £84 billion annually 
to the UK and growing. Amongst other things, we’re 
asking for officials from the DCMS (Department 
for Culture, Media & Sport) to be seconded to the 
Department for Exiting the European Union.

 
 
 
If EU funding for the creative industries is removed, 
we want the Government to ring fence money to 
protect our industries in the same way that they will 
do so for science and farming.

We’ve been working alongside our sister unions in 
other ways, too. For example, we raised concerns 
about the Making Tax Digital scheme, and urged our 
members to lobby their MPs. 

As part of its Making Tax Digital (MTD) roadmap, 
published in 2015, the Government proposed that 
all self-employed workers should submit a quarterly 
report in an approved format to HMRC. These 
reforms were due to be included in the 2017 Finance 
Bill but we were delighted when they were dropped. 
We will be keeping a close eye to make sure the 
plans are not revived again after the General Election, 
as we believe they will significantly affect all of our 
members, who are self-employed, often have low 
earnings and an irregular and unpredictable work 
pattern.

We have also joined forces with our sister 
union BECTU in boycotting the broadcasters’ 
Project Diamond diversity initiative, following the 
broadcasters’ refusal to publish equality monitoring 
data for individual programmes or series.
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Acting General  
Secretary’s report

WGGB is part of the performers’ Alliance All-party parliamentary 
Group alongside equity and the musicians’ union

Photo: Joanna Dudderidge
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The initiative, which is managed by the Creative 
Diversity Network, aims to capture the equality 
monitoring data of all those working on programmes 
commissioned by the BBC, ITV, Channel 4 and Sky. 
The broadcasters have said that they will publish 
data only for genres and job grades. As it stands we 
believe that this will fail to bring about any significant 
improvement to under-represented freelances in 
television.

WGGB supports equality monitoring and believes 
that freelance writers should continue to complete 
and submit the equality monitoring forms, but 
unless broadcasters reconsider and publish the data 
requested, we will not actively support or promote 
Project Diamond, as we have done since the project 
started.

Equality and diversity is something very much on our 
agenda. We know, for example, that women write 
14.6% of UK films and 32% of prime time drama. And 
in theatre women write 31% of new plays. If we want 
our industry to flourish we will need fresh stories 
to be told from different perspectives. To tackle this 
we have gained funding for a major gender equality 
survey which will form the basis of a campaign (you 
can find out full details in the film and TV reports on 
pages 14 and 17).

We have achieved some significant wins this year. 
The Craft Committee reports on pages 12-23 
provide all the detail of the pay rises we routinely 
negotiate for our members. We also signed a major 
new agreement with the BBC which includes BBC 
Studios for the first time and will have significant 
impact for children’s and animation writers (see page 
17). At its heart is ensuring writers are protected in 
the digital age, something we also achieve through 
the Writers Digital Payments scheme, which since 
it launched in 2015 has paid out over £2 million to 

writers whose work has been shown on BBC iPlayer 
and ITV Player. More is soon to follow.

On top of all this we have our programme of annual 
awards and events, our ongoing campaigns (Creating 
Without Conflict and Free is NOT an Option) and 
the excellent training we offer to members via FEU 
Training. Details of our day-to-day work can be 
found in the reports from our Regional and Craft 
Committee reps in the pages that follow.

WGGB is shortly to advertise for a General 
Secretary in accordance with a process laid down by 
trade union legislation, so this will be my last report 
as Acting General Secretary. I would like to thank 
once again my predecessor Bernie Corbett, who 
stepped down as General Secretary in May 2016, 
after nearly two decades of enormous service to 
writers. Thanks also go to the Officers of WGGB, 
the staff, and members of our Executive Council – 
without whom none of the above would happen. 
Special mention must go to long-standing member of 
staff and Assistant General Secretary Anne Hogben 
who recently left us. 

Thank you also of course to all our members. 
Without our members there would be no union, and 
it is through working together collectively that we 
achieve our best.

If you are a new member, welcome aboard; if you 
have been around for a while, thank you for your 
support over the years. We hope this report gives 
you a taste of our work – and if you would like to get 
more involved in your union, please do get in touch. 

ellie peers 
Acting General secretary

 

 

Julian simpson (pictured 
right) was presented the 
tinniswood audio drama 
award by comedian lenny 
henry (pictured left)

 
Photo: BBC  

the Feu Creating 
Without Conflict 
campaign continued in 
2016 with a conference in 
november which brought 
together leaders and hr 
staff from the creative 
industries

Photo: Jess Hurd



www.writersguild.org.uk 5

WGGB has been lobbying Government ministers and  
mps to ensure writers’ rights are protected during the 
Brexit negotiations

Photo: Shutterstock.com/areporter
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Chair’s report
The times they are a-changin’ and we’ve had 
to say some sad goodbyes this year. Bernie 
Corbett has stepped down after more than 
16 years as our General Secretary, and in 
the past year as our Finance & Business 
Manager. Bernie made the Writers’ Guild a 
force to be reckoned with both nationally 
and internationally. His negotiating skills 
gave members many of the agreements and 
benefits we enjoy today and we salute him.

Anne Hogben, our Assistant General Secretary, has 
also left WGGB after 18 years of loyal service. She 
solved members’ problems and fought for writers’ 
rights and will also be very much missed. 

It’s been a time of restructuring and moving 
forward. In the interim Ellie Peers has been our 
Acting General Secretary and, in the words of Eric 
Morecambe, you can’t see the join. Ellie has hit 
the ground running; keeping the union operating 
smoothly and securing great deals in television, 
radio, theatre and more.   

In accordance with trade union law, we are now 
in the process of advertising for a permanent 
General Secretary and we hope we’ll be able to 
make an announcement by the time of our AGM in 
September 2017. 

I’m pleased to say that Kate Glasspool is now 
our Organiser in charge of recruitment, training 
and events. By the time you read this we should 
also have hired a second Organiser in charge of 
casework and campaigns. 

Sarah Woodley remains as our superb 
Communications Manager and Rose Cooney 
completes our star line-up as our Office 
Administrator (Membership/Communications). 

Our aim for the restructure is to provide more 
staff and staffing hours to support our membership 
better. We also plan to offer members more events 
and training opportunities UK-wide. 

The restructure has kept the Officers and EC busy, 
as has Brexit. A lot of funding and investment for the 
creative industries comes from the EU; as do various 
copyright, digital economy and intellectual property 
laws. We’re working closely with politicians to make 
sure that the necessary statutes will be enshrined in 
British law to protect writers when we leave the EU. 
 

 
 
 
 
 

We’re also doing our best to ensure that the 
Government gives the same consideration to the 
creative industries as they do to Nissan and other 
industries. We’ve been in Westminster so much that 
they could charge us rent. 

Aside from all that, negotiating in all media and 
dealing with members’ problems, I’m also proud 
to announce that the Writers’ Guild, supported 
with funding from ALCS, will be conducting a major 
research project into gender inequality in film and 
TV (see page 14). Current data indicates that there 
is a serious problem with women screenwriters 
being under-represented. We’re also working to 
rectify diversity issues.  

As you can see it’s been an eventful year, and I want 
to thank the staff for their patience and resilience in 
trying times. I also want to thank the hard-working 
EC, Regional and Craft Chairs and Committees; all 
of whom are volunteers, giving up precious working 
time to make conditions better for all. 

Unfortunately some of the Officers will be stepping 
down as their terms have ended. Huge thanks go to 
Treasurer Andy Walsh and Deputy Chairs Richard 
Pinner and Tim Stimpson. We’ve always worked 
as a team and, quite simply, I couldn’t have got 
through this year without them. It’s also because of 
Andy’s excellent stewardship of the finances that the 
WGGB is in such robust health today. 

As the credits roll, I beg members to stand up for 
yourselves and take control of your own futures. 
Of course, we all have bills to pay but please never 
forget the reason you became a writer. There’s 
never been a better time to film a short or a sketch 
and upload it onto the internet; or to write a blog or 
e-book and then use social media for all it’s worth 
to publicise your work. Explore crowdfunding. It’s a 
brave new world.  

Happy writing to you all and make your dreams 
come true. 

Gail renard 
Chair 
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the Writers’ Guild Awards took place in January 2017 and were 
presented by writer, comedian and actor meera syal (top).  
the ceremony at the royal College of physicians in central 
london saw sir tom stoppard (middle photo, centre) 
presented the outstanding Contribution to Writing Award
All photos: Matt Writtle
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President’s report
Given the year of changes we have just 
been through and the many more that 
are imminent, it feels more than a little 
foolhardy to be writing a report which may 
reflect quite a different world from the one 
in which it is read. But here goes.

As with the wider world, so with the Writers’ Guild. 
We are finally saying goodbye to Bernie Corbett, 
after many years of excellent service as General 
Secretary and latterly Finance & Business Manager, 
and a well-managed transitional phase. We wish 
him all the best for his retirement, far from agents, 
committees and quangos. 

Anne Hogben is also leaving WGGB after as many 
years. These two have been the smiling face and 
firm hand of the union for so long, it will be hard to 
imagine it without them and we thank them deeply 
for all they have done, going far beyond the mere 
letter of their jobs, displaying tremendous loyalty and 
fierce commitment to bettering the circumstances of 
Writers’ Guild members and writers in general. 

Since spring 2016, Ellie Peers has been our Acting 
General Secretary and doing an outstanding job, 
based on her previous experience as Assistant 
General Secretary and bringing her own brand of wit 
and wisdom to the job. 

We are also reorganising the office more widely, to 
increase the number of staff hours worked and the 
posts and responsibilities we can cover and thereby 
offering all our members a better service. 

This huge undertaking has been organised by 
Writers’ Guild Officers, all volunteers with 
extremely busy work schedules themselves and we 
are duly grateful. It has also been made possible by a 
generous legacy from one of our members. Leaving 
a legacy to the Writers’ Guild is a short cut to 
immortality – and why else do we all stick at it? 

Speaking of lasting fame, our Outstanding 
Contribution to Writing winner at the Writers’ 
Guild Awards 2017 was Sir Tom Stoppard. With two 
hit plays running in the West End – Travesties and 
Rosencrantz & Guildenstern…  his work is in 
no danger of falling out of favour any time soon  

 
 
 
 
 
 
 
 
 
 
and it was a great honour for all of us to be able to 
celebrate his work. Former WGGB President and 
current Theatre Co-Chair David Edgar delivered a 
lovely speech and Sir Tom (who famously does not 
much like Awards and such ceremonies) was very 
happy to be recognised by his peers.

Aside from the glamour of the awards, which 
were a trending topic on Twitter no less, and go 
from strength to strength in stature, reach and 
enhancing the profile of WGGB (thanks to generous 
sponsorship from ALCS, the BBC, Tiger Aspect, 
Company Pictures, Nick Hern Books and eOne), 
there were a number of events organised by the 
various Craft Committees – opportunities to meet 
and learn from other members, agents, directors and 
producers. 

One event was organised with BAFTA on 
sustainability, with a number of experts talking to 
an enthusiastic audience about the possibilities 
of ‘green’ storytelling – from great stories about 
activists to how to incorporate green messages in 
the everyday details of drama. 

Another partner event was with Directors UK – a 
day-long series of panels and discussions, which was 
very well-received. 

As well as this we also had the return of our awards 
season screenings of Oscar and BAFTA-contending 
films. As one of our new appointments is a staff 
member with special responsibility for events, 
we can look forward to an even more ambitious 
programme of events in the next year.

The main business of the Writers’ Guild – 
negotiating pay and conditions for our members – is 
covered elsewhere in this report, but we have made 
steady and consistent progress in our deals across 

Photo:  
Matt Writtle
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Photo of Bernie Corbett by Ellie Peers; photo of last year’s AGM by  
Em Fitzgerald Shutterstock.com/Horia Bogdan; Shutterstock.com/Darryl Sleath) 

A collaboration with 
BAFtA on screenwriting 
and sustainability was just 
one of WGGB’s event 
offerings last year Photo: Shutterstock.com/ChristianChan

TV, theatre and radio. It would be a real personal 
joy to be able to report at the end of next year, my 
last in post, that we have a new deal for film as well, 
and this does indeed seem probable. 

Meanwhile I can report that the Locked Box 
Agreement, made in March 2015 between ourselves, 
Pact and Directors UK, is up and running and 
there is already approximately £100,000 awaiting 
distribution to writers of BFI-funded feature films. 
If you have reason to think some of this money is 
yours, please get in touch with your producer for a 

Locked Box Contract. You can also find full  
details on the WGGB website at:  
www.writersguild.org.uk/money-locked-box/

I look forward to welcoming our new General 
Secretary and to an era of increased energy and 
activity, in the face of these remarkably uncertain 
times. Always the most interesting times to be 
writing in at least.

olivia hetreed  
president 
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Treasurer’s report 
 
Challenges, consolidation, stability, for 
the majority of my time at the Writers’ 
Guild, these have been the words at the 
centre of all our discussions. How was 
WGGB to survive as other unions were 
shrinking? How was WGGB to support its 
members and staff with a tight budget and an 
ever-widening range of issues to tackle? 

Over the last few years the EC, Finance Committee 
and staff have been tackling the causes of these 
problems one by one, looking to modernise the way 
that the union operates to ensure we are getting the 
best for everyone involved in our organisation. 

After all this hard work, I am happy to report that 
we have arrived at a point where we have replaced 
these words with new ones. For the next few years 
the core of the union’s activities will be driven by 
innovation, recruitment and expansion. It’s a positive 
time for us and one that we must use to ensure our 
strength in the future. 

The changes we have commenced are being driven 
by an exceptionally strong year. Subscriptions for 
2016 were increased from £328,467 to £393,865. 
Whilst a good portion of this was due to a late 
collection of subscriptions from 2015, the remainder 
came from stable membership figures and an 
increase in recruitment. The union also benefited 
from some supplementary income and a generous 
bequest that brought its annual income to £705,843.

After discussions, it has been decided that we will 
be using the additional funds we earned this year 
to invest in the future. From the start of 2017, the 
EC has been undertaking a restructure of the staff 
that will increase the amount of staff hours. This will 
relieve the pressure there has been on our small 
staff and improve the services we offer members. 

It should be noted that this increase in spending 
means the union will be operating at a loss over the 
next few years, with the deficit being supported by 
the funds we have accrued. The long-term aim is to 
ensure that at the end of a five to six year period we 
will have increased the income of the union enough 
to make this larger staff sustainable.  

 
 

 
 
 
 
 
 
 
This increase in income is to be achieved through 
improving recruitment and retention and by 
establishing an ongoing series of income-generating 
events. These events will offer training, development 
and support to all our members whilst also giving us 
an opportunity to widen the union’s reach to non-
members. 

This approach has already proved successful for the 
Writers Guild of America and we hope that it will 
give us the additional income and security that we 
need to plan into the future.

That is the future, as for the present... The General 
Fund, the amount that the union has in its bank 
account for paying wages, rent and other expenses, 
saw a balance carried forward at the end of the 2016 
financial year of £398,719. The Royalties Account 
(which holds funds from the BBC, ITV and other 
organisations for distribution to writers) received 
£23,943 and distributed £24,983 in payments to 
writers through 2016, with a total of £35,980 
carried forward for distribution in 2017 and beyond. 

The Welfare Fund, which provides grants and 
assistance to members in times of trouble, continued 
to provide help through 2016, making a series of 
grants in excess of £7,000. Following a review, it was 
decided to write off £7,500 of unpaid loans. With an 
income from members of £2,279 across the year, 
this left the Fund’s balance at £56,711. The Finance 
Committee has been working with the Welfare 
Committee to decide on the best plan for topping 
up the Welfare Fund and will be carrying out an 
appeal later in the year. 

As we enter this period of expansion, thanks are 
due as ever to the Officers, members of the Finance 
Committee, the EC and the staff for their ongoing 
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support, hard work and insight. It is the cooperation 
between all of these groups that ensures the union 
has a sound financial basis on which to carry out  
its work. 

Thanks must also go to you. As a member, you are 
a writer who decided to stand up and be counted. 
Without you there would be no Writers’ Guild. 
From finances, budgets, spreadsheets should come 
agreements, protection and a loud voice for writers. 
We hope that you continue to be there for the 
union as the union is there for you.  

The more members we have, the stronger  
we shall be. 

Andrew s. Walsh 
treasurer

WGGB believes that from finances, budgets 
and spreadsheets should come agreements, 
protection and a loud voice for writers 

 
Photo: Shutterstock.com/kurhan 
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Craft committee reports

Books
Books are here to stay. Not only in our 
lives, but as part of the Writers’ Guild’s 
work representing writers and fighting 
for our rights and pay. Despite the move 
towards e-books and digitalisation generally, 
and the power of the internet worldwide, 
books are still an essential part of our 
culture and our lives. Many of us still like 
to hold a paper volume in our hands and 
savour the well-crafted written word 
(as well as having the same work on an 
e-reader for travel).

Nevertheless, book publishing and book borrowing 
via public libraries are facing an incredibly tough 
time, as we know. WGGB was visible this year 
in defending both libraries and museums against 
more devastating cuts – which of course, in turn, 
affects writers’ income through, for example, Public 
Lending Right. 

Authors are having to move with the times as fiction 
and non-fiction morph into faction; as adaptation 
for film becomes the norm, with books often being 
written after the film is made. This is not all bad, 
but it is essential that book authors, of whatever 
hue or discipline, are properly recompensed. The 
book business is tough, fast-moving and challenging, 
and yet, the public still loves to read them and the 
Writers’ Guild will continue to press for publishers 
to pay authors a proper competitive fee, and to 

ensure that all rights are protected and maintained, 
especially via the internet and worldwide sales.

This year the Books Committee has continued 
to build its membership, following the work 
of ex-Chair James Hughes. The new, growing 
Committee has sought to raise the profile of 
authors by bringing back the Writers’ Guild Awards 
Book category, which is back on the agenda for the 
2018 ceremony next January. At the time of writing 
we are discussing new categories for non-fiction and 
for mainstream authors under the age of 30.

Plans are also afoot to produce new Writers’ Guild 
booklets on self-publishing and making the most of 
your writing (how books can be a source of further 
income in a wide-ranging media landscape). There 
are also plans for 2018 workshops on a wide variety 
of topics, such as finding an agent, diversifying your 
work, or dealing with the media. Plus, we aim to 
have a presence at some of the literary festivals to 
attract new, active members to WGGB.

Meanwhile, the Books Committee would love to 
hear from you if you would like to join us as a 
member of the Committee, as a Writers’ Guild 
Awards Book Panel judge, or if you would like to 
help with our workshops and literary festival visits. 

We believe that writing fiction and non-fiction 
books is of equal merit and welcome members from 
any kind of writing – the wider the better.  

So, keep that nib dipped, and keep scribbling in 
your garret or garden shed, hopefully with a good 
advance and a watertight contract in your back 
pocket

Corinne sweet  
Chair 

Please contact me on  
books@writersguild.org.uk  
if you are interested in joining the Committee.
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Comedy legends laurence 
marks (above left) and maurice 
Gran (above right) took part in 
the situation critical: who will 
save the sitcom? WGGB event 
in may 2017

ComedY
The Writers’ Guild Comedy Committee 
officially came into being last November, 
and since that time we’ve already made 
considerable progress in bringing together 
many disparate voices under one roof. 
I’ve been a member of the Radio and TV 
Committees in the past, and I can see now 
how it makes total sense for comedy to 
be considered separately. We are much 
less of an industry than TV drama, we have 
no soaps, no long-running series, very few 
ground rules that stay in place from one 
commission to the next – and most of our 
working members bounce between TV and 
radio, pausing occasionally to write a book 
or the odd play.

Almost before we had come together as a 
Committee we found ourselves running the comedy 
section for the 2017 Writers’ Guild Awards. Thanks 
to the brilliant chairing of Kay Stonham (TV) and 
James Cary (Radio) we were able to choose from an 
impressively wide list of nominations. 

Our primary task is to bring more comedy writers 
into the Writers’ Guild. Starting with the pension 
scheme, we have set up a working group to look 
at simplifying the arrangements for joining. Sketch 
writers are eligible for the pension scheme as a 
result of some hard-fought WGGB negotiating, 
and we are hoping to expand the scheme to 

include sketch writers contracted by ITV and the 
independent companies.

As with all writers across the industry, we are 
fighting to keep our rights, royalties and respect. 
We are developing specific criteria for comedy 
writers relating to WGGB’s Free is NOT an Option 
campaign against unpaid development work, and 
we are also campaigning hard to keep narrative 
sitcom alive. At the time of writing we are organising 
a major event with comedy writing legends (and 
recently joined-up Writers’ Guild members) 
Laurence Marks and Maurice Gran, about how to 
keep the sitcom flame alight, that should attract a lot 
of interest in the comedy world.

We are also looking at ways of tackling the real 
lack of diversity in comedy writing. We have been 
developing mentoring schemes and are hoping to 
run these ideas with BBC Radio, and through all 
sections within the Writers’ Guild.

I’d like to thank Abi Burdess, James Cary, Neil 
Forsyth, Joel Morris, Carrie Quinlan and Kay 
Stonham for their hard work and valuable input, 
and look forward to building on our productive and 
successful launch.

dave Cohen 
Chair
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Film 
The WGGB Film Committee has had 
another productive and eventful year.  

Writers’ Guild AWArds 

Once again we participated in the annual Writers’ 
Guild’s Awards, viewing and voting on 64 films. All 
these films were released in the UK and had writers 
that were either British or based here. We awarded 
two screenplays: Guy Hibbert’s Eye in the Sky was 
our choice for Best Screenplay and Rachel Tunnard’s 
Adult Life Skills won Best First Screenplay. Both these 
screenplays were of a very high standard and we 
were delighted to honour them.  

Members of the Film Committee participated 
in viewing and judging all of the entries. They 
were joined by Writers’ Guild members Alistair 
Rutherford, Henrietta Hardy and Clive Dawson.  
This was a very positive change in the way we 
organised our jury and their input was invaluable. 
This change has now been adopted permanently. 
We’re grateful to all of them for their effort and 
expertise. Thanks also go to Phil O’Shea for his 
continued hard work in coordinating the jury.  
He’ll carry on doing this in 2018.

We’d like to take this opportunity to formally 
recognise the work WGGB President Olivia 
Hetreed, events organiser Ali Welsh and their 
team do in making our Awards the success they 
undoubtedly are. It’s a fantastic event which does a 
great deal for the profile and status of writers in an 
industry that doesn’t always appreciate them. There 
really is no greater honour than to be recognised and 
celebrated by your peers.  

Film Committee events 

We are currently looking at organising an event 
for our members with Rachel Tunnard, the winner 
of the Writers’ Guild Best First Screenplay Award. 
As ever the main concern is cost and suitability of 
venues.  

pACt

We are delighted to report some progress on 
our long-overdue negotiations with Pact on a new 
Minimum Terms Agreement for screenwriters 
working in film. WGGB Acting General Secretary 
Ellie Peers has been working tirelessly to get all 
parties round the table and it looks like our first 
meeting is imminent. Watch this space.  

Gender inequAlitY AmonG Writers 
in the Film And tv industries 

All current data points to a serious problem in both 
film and television, with women screenwriters being 
significantly under-represented. However, this data 
is limited in both scope and timescale, so we’re 
delighted to report that ALCS has partnered with 
us and the WGGB Television Committee (see page 
17) to finance a comprehensive and current report. 
This will be carried out by Stephen Follows who 
undertook the research and compiled the report 
for Directors UK Cut out of the Picture on women 
directors in the film industry. He will be joined by 
fellow researcher, Alexis Kreager. A huge thank you 
to ALCS for agreeing to support us financially.  
This new research is long overdue. 

Andrea Gibb (left) and line langebek (right), Film Co-Chairs



BullYinG in the industrY 

We are becoming increasingly aware of a growing 
culture of bullying in the film industry. We are 
therefore in discussion with representatives from 
various sectors of the industry to formulate a joint 
strategy for dealing with this problem. The aim is 
to create a code of conduct which will lay out and 
encourage best practice in our industry. 

The Film Committee is grateful, as ever, to the 
Writers’ Guild staff for their continued support in 
helping us do our work.  

The current Film Committee is as follows: Olivia 
Hetreed, Phil O’Shea, Tracy Brabin, Richard Deakin, 
Guy Hibbert, James Hughes, Anji Loman Field, Tom 
Williams, Bob Farquhar, Line Langebek and Andrea 
Gibb.  

line langebek and Andrea Gibb   
Co-Chairs
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rachel tunnard (pictured top, centre) and Guy hibbert (pictured 
below, left) won Best First screenplay and Best screenplay at the 
Writers’ Guild Awards 2017
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rAdio 
It was all-change for the Radio Committee 
last year. Katharine Way completed a 
sterling six-year tenure as Chair and 
members stepped down to pursue various 
commitments. Happily, Katharine remains 
on a newly-minted Committee, which brings 
a broad range of talent and experience 
to the table. We give heartfelt thanks to 
Katharine and the outgoing members for 
their excellent service, and are delighted 
to be part of the re-formed Committee 
with Nicola Baldwin, Steve Chambers, Keri 
Davies, Lucy Flannery, Lucy Gough, Martin 
Jameson, Phil Nodding, Corinne Sweet and 
Nicholas Warburton. 

The new Committee is enjoying the process of 
shaping a new agenda, but terms and conditions 
for radio writers remain a key priority. In 2016, we 
negotiated a rise in minimum fees with the BBC for 
commissioned works of 2% for new radio writers 
and 1% for all other rates, including established 
writers, attendance fees and writers on The Archers 
(see the rate card: www.writersguild.org.uk/
rates-agreements/). We are currently examining 
policy on pre-commissioning outlines, treatments 
and sample scenes, particularly with regard to 
remuneration. We are committed to seeing writers 
fairly paid for all of their work and avoiding the 
‘mission-creep’ of working for free.  

We remain actively engaged with the Radio Forum, 
which brings together the BBC, Personal Managers’ 
Association, Society of Authors and WGGB in a 
quarterly discussion on radio drama rates, policy and 
conditions. In a changing climate, the BBC is now 

making programmes for other broadcasters as BBC 
Studios, and ‘Compete and Compare’ sees them 
opening more radio drama slots to independent 
producers. We are monitoring the changing dynamic 
of in-house production and the independent sector, 
and how this impacts on commissioning. We are also 
pressing for radio drama to become more widely 
available as digital downloads through the BBC 
Store and future initiatives, including what Director 
General Tony Hall recently described as a ‘Netflix 
for Radio’. There are tremendous benefits and 
potential pitfalls in disseminating radio drama in this 
way. We will continue to promote and protect our 
members’ interests in this evolving world. 

New initiatives for 2017 include a Writers’ Guild 
Radio Drama Roadshow, to be held in partnership 
with three regional universities. We anticipate the 
events will be held in the autumn, and combine 
sessions on industry knowledge, radio as a dramatic 
medium and the art of radio drama. We are 
researching and writing best practice guidelines for 
radio drama writers and producers; a publication 
which brings us into line with other WGGB Craft 
Committees whose own good practice guidelines 
have proved invaluable to members and their 
colleagues. We are also engaged in a recruitment 
drive which highlights the benefits of membership to 
radio writers, particularly in regard to the pension 
scheme. 

The expertise of the WGGB staff continues to be 
an invaluable support to the Radio Committee’s 
work. We deeply appreciate their guidance and good 
humour, particularly in our first year as Co-Chairs.

nicholas mcinerny and  
Amanda Whittington 
Co-Chairs
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nicholas mcinerney (left) and Amanda Whittington (right), radio Co-Chairs



 
 
 
 
 
 
 
 
 
 
television
The past year has seen yet more significant 
changes in the British TV landscape, which 
will ultimately affect the ways in which 
writers are employed and remunerated. 
The use of catch-up services such as iPlayer 
continues to increase, changing the way 
in which we both watch and measure the 
success of TV programmes. Most recently, 
we have seen the launch of BBC Studios, an 
independent entity which has taken over the 
production of all BBC in-house drama and 
comedy (except children’s). As technology 
and viewing habits evolve, the Writers’ 
Guild is committed to fighting for the best 
possible pay and conditions for writers in a 
fast-changing world.  

At the end of my first full year as TV Chair, I would 
like to thank Acting General Secretary Ellie Peers for 
her strength and commitment in all our negotiations 
– as well as my hard-working TV Committee: Angela 
Churm, Jenny Davis, Kate Delin, Neil Forsyth, Lisa 

Holdsworth, Henrietta Hardy, Shai Hussain, Maggie 
Innes, Matt Leys, Chris Jury, Katharine Way and 
Miranda Walker.

neGotiAtions

In the past year, WGGB has negotiated a 2% rise in 
BBC minimum fees, a 1.75% rise in ITV minimum fees 
and a 75% rise in Pact minimum fees. 

We have also negotiated a new agreement with 
the BBC, which has provided a major boost to 
screenwriters’ rights. The BBC Television and 
Online Drama and Comedy Script Agreement (now 
called the Script Agreement for Television and 
Online) was negotiated by WGGB and the Personal 
Managers’ Association. It replaces two previous 
agreements: the BBC General Script Agreement 
and the BBC Television Script Agreement. It brings 
together existing rights for writers enshrined in the 
previous two agreements, introduces significant new 
rights, and closes some longstanding loopholes and 
anomalies, as follows:

   The practice of paying children’s television 
writers a subsequent use advance (SUA) of 100% 
of their initial fee to cover repeats, overseas and 
other sales of their work has now been formally 
enshrined in the agreement. The old agreements 
stipulated that writers would receive the SUA 
to cover the reuse of their CBeebies and CBBC 
scripts on BBC One and BBC Two, but when 
these channels stopped broadcasting children’s 
television in 2012 this put children’s writers in a 
vulnerable position and they faced the prospect 
of potentially losing 50% of their payment. While 
the BBC has continued the arrangement on an 
informal basis it has remained a precarious right. 
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WGGB continues its  
negotiations on pay and 
conditions for writers 
commissioned by the BBC 
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This new agreement removes the vulnerability of 
this group of writers and means WGGB can now 
effectively police the SUA.

  Writers for BBC Three (now an online-only 
channel) will receive at least 165% of the minimum 
fee to cover online availability of their work within 
a five-year period, plus reuse on BBC One or 
BBC Two in late-night schedules. These rights 
were negotiated by WGGB prior to BBC Three 
moving to online only in 2015. These are formally 
enshrined for the first time in the new agreement.

  BBC Studios, now a wholly owned commercial 
subsidiary of the corporation, outside its public 
service remit and not funded by the Licence Fee, 
is now included in the agreement. WGGB will also 
be able to raise issues of concern directly with 
BBC Studios, which becomes part of its formal 
negotiating forum.

  Writers of children’s animation scripts will now be 
eligible for the WGGB pension scheme.

Writers’ Credits For tv AWArds

Writers have contacted us with concerns about 
their episodes not being appropriately credited for 
TV awards. We have made progress with the BBC, 
who have undertaken to make all producers aware 
of their responsibilities to writers when submitting 
episodes for TV awards nominations.

Free is not An option

Low pay/no pay work for TV writers continues to 
concern us. This problem can be divided into two 
main categories:

  Writers being asked to do detailed work on an 
original idea to allow producers to ‘shop’ the idea 
around to broadcasters before they have been 
paid an option fee.

  Unpaid work on existing (often long-running) 
shows. 

Both are an ongoing problem and we urge members 
to report all such instances to WGGB by email:  
tv@writersguild.org.uk 

Sometimes this unpaid work is known as a ‘shadow 
scheme’ or ‘writing a trial script’. At the BBC, these 
shadow schemes are run by the Writersroom, who  
have listened to our concerns and have delivered 

some improvements to these schemes including 
increased payments, more significant training 
elements and closer contact with the shows’ staff. 
However, we are very aware that low and unpaid 
work is far from ideal, and will continue to monitor 
the situation closely. 

A motion to oppose all unpaid shadow schemes and 
unpaid internships was put to the TV Committee, 
and carried by a majority vote. 

We realise that many writers would rather write 
a script for no money than have the door shut 
completely. But we believe that asking writers to 
write a shadow script is shifting the responsibility 
for developing new writers from the budgets of the 
shows to the more precariously placed freelance 
writers themselves. Finding and training new writers 
is an inevitable part of the expense of making a 
long-running TV show, and should be budgeted for 
properly in terms of time and money.

proJeCt diAmond

Project Diamond has now begun collecting data on 
diversity and we expect the first statistics in the 
summer of 2017. Concerns have been raised by 
WGGB and BECTU about the nature and quality 
of the information which will be available to us, and 
we are working with broadcasters and the Creative 
Diversity Network to resolve these concerns.

Gender equAlitY in tv WritinG

WGGB’s own statistics show that women are 
significantly under-represented in television writing, 
especially at the higher levels. Authors’ Licensing 
and Collecting Society has agreed to fund a WGGB 
study by academic Stephen Follows who previously 
undertook the research and report Cut out of the 
Picture for Directors UK on women directors in the 
film industry.

This new study will consist of a complete analysis 
of the gender of writers for major UK television 
programmes (2006-15) and UK feature films  
(2003-16), along with analysis of the causes of any 
inequalities and outlines of potential solutions.

 
 
 
 
 
 



Writers rooms And the Future  
oF British tv

Some TV companies have been attempting to 
introduce American-style writers room systems 
into their shows. In general, a writers room system 
creates both positives and negatives for producers 
and writers. It potentially makes individual episodes 
of a long-running series more open to rewriting by 
the showrunner, therefore limiting the original voices 
of episodic writers – but it does provide a career 
ladder, and gives a lot more creative control to 
those writers who do make it to showrunner status. 
It also removes a few layers of editorial control 
from non-writers. And in theory, newer writers can 
be guided through the process of storylining and 
scripting in a supportive environment. 

Whatever the pluses and minuses of such systems, 
we are determined not to let writers room systems 
exploit our members, or to let our hard-fought 
agreements and conditions be eroded by any such 
developments. 

The TV Committee is planning a debate about 
showrunning and British writers rooms in the near 
future, featuring big names from various different 
systems.  
 
 

shoW Culture some love

On 25 March 2017, myself and WGGB member 
Chris Jury represented WGGB at the SERTUC Show 
Culture Some Love conference at TUC headquarters 
in London. There were lively discussions on such 
issues as cuts to arts funding, race, gender, disability 
and LGBT+ diversity, the impact of Brexit on culture 
and the growing problem of low pay/no pay. On this 
issue of low or unpaid work, the Musicians’ Union, 
Equity and the WGGB have all run strong campaigns 
and scored some notable successes, but we all need 
to remain strong and focused on this area, especially 
in the current uncertain climate – it’s one of the 
most important things our unions can do.

emma reeves 
Chair
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digital services like iplayer continue to transform 
the way we watch tv and remain at the forefront 
of WGGB’s work on behalf of writers
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theAtre
Our activities over the year have included 
updating our agreements, addressing the 
problem of non-compliance, re-establishing 
regular discussions with the Arts Council 
and holding a number of meetings. 

We have negotiated increased rates for playwrights 
with the TNC (National Theatre, RSC and Royal 
Court), UK Theatre and the Independent Theatre 
Council.

We have continued to meet with UK Theatre (UKT) 
to discuss the issue of non-compliance with the 
WGGB agreement. The main achievement of the year 
was winning acknowledgement from UKT that there 
is a problem, and that it is in their interests as well 
as ours to resolve it. We have also had direct talks 
with theatres who have found compliance difficult. 
We have presented a package of measures, including 
a new deal for studio theatres, a new definition of 
non-commissioned plays, and a robust system of 
enforcement. 

In addition, we are proceeding (albeit slowly) towards 
revising our agreement with the Independent Theatre 
Council.

We continued to hold discussions with Stage 
Directors UK about their campaign to improve the 
pay and conditions of stage directors, to ensure that 
their negotiations do not impact on our royalty and 
copyright agreements. 

We have met with London Theatre Company 
(Nick Hytner and Nick Starr’s commercial theatre 
company) which is opening The Bridge Theatre. 
We discussed the contract the company is offering 
to playwrights, which is similar to our National 
Theatre contract, and might lead to agreements being 
negotiated with the commercial sector.

On 21 July, we reactivated our once regular meetings 
with the Arts Council. Led by Richard Pinner, the 
team met with Neil Darlison (Director of Theatre) 
and Alex Rogerson (Relationship Manager for 
London). It was confirmed that ACE policy was to 
insist that its clients comply with union agreements. 
Following a wide-ranging discussion, it was agreed 
that the meeting had been a success, and a further 
meeting was scheduled. 

The Committee has worked hard on recruitment of 
playwrights to the Writers’ Guild. 

In addition to negotiations, we have held a number 
of public and Writers’ Guild events and are planning 
more.

On 6 July 2016, we held a reception for current, 
recent and prospective Writers’ Guild members as 
part of a day of events for London Writers’ Week 
at Central Saint Martins. The other events were two 
panels, open to the public, curated by our Co-Chairs, 
on bookwriting for musical theatre and fact-based 
theatre. About 120 people attended the panels and 
around 50 playwrights came to the reception. At the 
reception, we launched our RIGHTS card, outlining 
the most important provisions of our agreements 
with theatres, and encouraging playwrights and their 
agents to make sure theatres honour them. 

On 16 September 2016, we held our annual Literary 
Managers’ Forum at the Almeida Theatre. The title 
of the panel was ‘How do theatres programme their 
work?’ and the panellists were Suzanne Bell (New 
Writing Associate and Dramaturg at Manchester’s 
Royal Exchange), Rob Drummer (formerly Associate 
Dramaturg at the Bush Theatre and now Artistic 
Director of Company of Angels), Pooja Ghai 
(Associate Director of the Theatre Royal Stratford 
East) and Chris Campbell (Literary Manager of the 
Royal Court). Although all four panellists outlined 
their artistic policies, much of the discussion focused 
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david edgar (left) and Jenifer toksvig (right), theatre Co-Chairs



on the increasing impact of Arts Council cuts. The 
virtues of localism, co-production and tours featured 
in the discussion.

On 25 November 2016, our annual Olwen Wymark 
Awards were held, honouring individuals and 
organisations which have made a particularly valuable 
contribution to playwrights and playwriting. As 
usual, this was organised by David James, and proved 
– as ever – one of the highlights of our year. The 
recipients were Chris Honer and Arthur Stafford 
(nominated by Lindsay Williams and Debbie Oates), 
Deborah Dickinson (nominated by Emily Hill), Donald 
Hutera (nominated by Lorna V), Kumiko Mendl and 
Drayton Hiers of Yellow Earth (nominated by Joyce 
Lee), Gavin Stride (nominated by Kevin Dyer) and 
Alison Watt (nominated by Jackie Daly).

At the WGGB awards on 23 January 2017, the 
Writers’ Guild awarded its Outstanding Contribution 
to Writing Award to playwright Tom Stoppard.  
The Best Play Award went to member Caryl 
Churchill for Escaped Alone. Theatre Committee 
member Lisa Evans was joint winner of the Best  
Play for Young Audiences. 

In 2017-8, we have ambitious plans for further 
meetings. Following the success of the July 2016 
meeting in attracting existing and potential members, 
it was decided to hold an open-space panel event  
in the summer, for WGGB playwrights and  
potential recruits.

The Committee is eager to update its Engaging with 
Theatres guidelines, which describe current ways 
in which playwrights work with theatres outside 
contracts. It was decided to use the 2017 Literary 
Managers’ Forum to audit and discuss developing 
practice, forming the basis of a new draft of the 

guidelines. In partnership with Suzanne Bell at the 
Manchester Royal Exchange, we have a programme 
of research involving a questionnaire to literary 
managers, a summer meeting in London, and then a 
reporting and discussion meeting in Manchester to 
coincide with the presentation of the Bruntwood 
Prize on 13 November 2017. We will then publish a 
new version of the guidelines. 

We have retained the collegiate structure of the 
Committee and its work. David Edgar and Jenifer 
Toksvig are Co-Chairs, with Jenifer representing 
theatre on the EC. David, Robin Soans, Nick Wood 
and Acting General Secretary Ellie Peers are our 
negotiators, and Richard Pinner leads on the Awards 
(last year’s readers were Debbie McAndrew, Roy 
Kendall, Amelia Bullmore, Lisa Evans, Brian McAvera 
and Nick Wood). We are grateful to all Committee 
members for their work and their enthusiasm, as well 
as to Guild staff.

The full Committee is Amelia Bullmore, Brian 
McAvera, David Edgar, Deborah McAndrew, Jenifer 
Toksvig, Lisa Evans, Nick Wood, Richard Pinner, 
Robin Soans, Roy Kendall, Sarah Woods, Vanessa 
Brooks, Aline Waites and Adrian Beckingham. Joseph 
Coellho left during the year, and the Committee 
would like to express its gratitude for his work over 
the years. 

The Committee would also like to note and mark 
the deaths of long-standing WGGB members Arnold 
Wesker and Tony Craze.

We were delighted that Roy Kendall recovered from 
serious surgery during the year.

david edgar and Jenifer toksvig  
Co-Chairs 
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Fee rises for playwrights working at the tnC theatres – including the 
national theatre – are just one of many successes this year
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videoGAmes
Without a doubt 2016 was a strong year 
for the UK videogames industry and 
British videogames writing as a whole. 
Thousands of new titles featured growing 
diversity, ways to play and freshness, 
thanks largely to an electric indie scene. 
So much talent, energy and resources go 
into these wonderful things that we still call 
‘videogames’, which is rather a misnomer, 
because they are so much more.

Writers’ Guild AWArds 2017

This year provided the Videogames Committee and 
guest judges with an extensive number of eligible 
titles to be considered for the Writers’ Guild Best 
Writing in a Video Game Award. The Committee’s 
updated videogames awards guide was used to 
manage the scope of titles and give a fair whack to 
all developers, regardless of budget, team size and 
marketing hammer. 

Nominees were:

   Virginia (winner) written by Jonathan Burroughs, 
Lyndon Holland and Terry Kenny. 

   FIFA 17: The Journey written by Matthew Turner, 
Martin Korda and Tom Watt. 

   Fragments of Him written by Mata Haggis.  
 

 
 
 

 
 
 
 
 

 
 
 
 
 
This year’s Award required a two-tier judging 
system to cover all eligible titles – videogames vary 
considerably in their complexity, styles and length, 
with some titles lasting an hour while others can 
last hundreds. Whether it’s a puzzler, shooter, 
role-playing game, point-and-click adventure, sport 
simulation or any of dozens of other game types, 
the writing usually plays an integral part.

Thanks go to all the following people, without 
whom this year’s Award would not have been 
possible:

   For the shortlisting: Morris Stuttard,  
George Poles, Giles Armstrong, David Varela, 
Paul Monk, Jimmy O’Ready, Steve Ince,  
Ian Thomas, Dan Pinchbeck and Andy Walsh. 

   Judges and presenters: Mark Brown,  
Aoife Wilson, Alexis Kennedy, Jameela Khan, 
Manos Agianniotakis, John Lau, Laura Dodds, 
Naomi Kotler, Claudio Pollina and  
Błażej Imiołczyk.

 
 
 
 
 

WGGB annual report 2016-1722

Jonathan Burroughs (centre) and lyndon holland (second right) collect the 
Best Writing in a video Game Award 2017 from presenters Jameela khan 
(second left) and manos Agianniotakis (far left) Photo: Matt Writtle
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Writers in the GAmes industrY

Behind the glamour of videogames development is 
the artistic drive of the creators – be they coders, 
animators, marketers or producers – many of 
them unsung. In the case of writers, opportunities 
are changing from day to day, which poses many 
challenges, plus the majority of videogames writers 
are freelancers. 

While UK consumers spent in excess of £4.2 billion 
in 2016 on videogames, and around half the UK 
population now play videogames, too many writers 
are struggling just to stay afloat.

The Writers’ Guild Videogames Committee is 
therefore currently discussing many things, including: 
negotiating terms, creative rights, the WGGB Free 
is NOT an Option campaign, contractual minimums 
and access to regular, stable, paid work for games 
writers. 

We also held our annual videogames event in 
November 2016 (this time on game speech design) 
at London South Bank University, with the IGDA 
Game Writing SIG.

And many of WGGB’s videogames members have 
been raising awareness of videogame writing across 
the world, at universities, trade shows, writing 
groups and more, with input from the Committee. 
 
to the Future

A variety of 2016’s videogame shows, seminars 
and sources highlighted a satisfying array of new 
writing-aware projects. Many of these were from 
the explosive ‘indie’ scene. It would be unfair to say 
that the last 10 years have boomed for small-team, 
small-budget projects, because such a scene has 
existed for decades. Nonetheless, the industry 
is as vivid today as it ever was, only more open, 
especially for writing potential. 

The digital canvas of 2017 is burgeoning with new 
talent, new ideas and interactive possibilities, and 
is an inspiration for would-be videogames writers, 
even despite the challenges of a career as a writer in 
the industry.

luke openshaw 
Chair 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Around half the uk population now plays videogames 

Photo: Shutterstock.com/para



WGGB annual report 2016-1724

Regional and  
branch reports 

eAst midlAnds
The East Midlands Committee Chair  
post is currently vacant.
Anyone who is interested in leading WGGB’s 
work in the area (or indeed would like to make 
a contribution to the Committee) should email 
admin@writersguild.org.uk and put ‘East Midlands 
Chair vacancy’ in the subject field.

  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Jamie rhodes and poppy Corbett, Co-Chairs

london & south eAst
This was our first year after taking over 
as Co-Chairs at the last AGM. We began 
the year with one of our industry events, 
this one called Meet the World of Graphic 
Fiction. It featured a panel of respected 
comics/graphic novel creators and a 
publisher, discussing how writers can work 
in the comics industry. We sold around 80 
tickets. 
Following the success of our industry panel events, 
the London & South East Committee is working 
with the Theatre Committee to plan a Meet the 
Playwrights event, to be held on 12 June 2017. 
Further events in the pipeline include a tour of 
Pinewood Studios, and an ‘Unconference’ at London 
South Bank University. These are in the latter stages 
of planning, with dates to be announced soon. 

We continue to meet on a monthly basis. If you  
are a WGGB member who lives or works in  
London or the South East, please consider joining 
the Committee – the work only takes up a few 
hours a month and helps to determine how we 
focus our efforts, helping all writers going forward.  
To get in touch email: londonse@writersguild.org.uk

Thanks to the following people who served on  
the London & South East Committee this year:  
Piers Beckley, Gary Thomas, Katharine Way and 
Nicola Quilter.

Jamie rhodes and poppy Corbett 
Co-Chairs
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north West (mAnChester  
& lAnCAshire)
Once again this has been an exciting year 
for Manchester, where the thriving arts and 
culture scene continues to bloom. 

In particular, I am pleased to report that the 
grassroots theatre organisation Manchester Acting 
and Directing Partnership (ADP) has been growing 
in size, with plays usually performed at a venue in 
Salford. 

In March 2017 Manchester once again held the 
Manchester Theatre Awards at HOME. The event 
was covered by various local press including  
Cheshire Life. 

In February 2017 Penguin held a #WriteNow event 
in Manchester, which I also attended. 

Grant Foxon 
Chair
 
 
 
 
 
 

north West (merseYside)
Since the AGM in 2016 the region has been 
split into two – North West (Merseyside) 
and North West (Manchester & Lancashire) 
which is covered by Grant Foxon (see his 
report left). We also have Lisa Holdsworth 
as rep in Yorkshire & North East (see page 
30). So writers are well-served by WGGB 
in the north and we are able to deal with 
issues that relate to the different areas.

I have been rep in this region since last summer, 
and have served on the EC in previous years, too. 
We have had a regional branch meeting already, 
held meetings with Merseyside theatres and met 
with young writers’ groups with the aim of building 
WGGB membership. We have also appointed an 
events committee, and started negotiating discounts 
for WGGB members. Watch this space! 

We are always keen to hear from local writers, so 
do get in touch if you would like to get involved. 
Email: merseynw@writersguild.org.uk

karen Brown 
Chair

the london & south east Committee’s series of 
panel events include audience q&As with industry 
representatives Photo: Em Fitzgerald



sCotlAnd

edinBurGh FestivAl FrinGe 2016 
We took a stand at the Edinburgh Festival Fringe 
Participants Fair again, an event which is always 
well-attended as it is right in the middle of the 
hugely busy Edinburgh Fringe. I had the opportunity 
to chat to existing and prospective members about 
their work and the work of the WGGB.

literAture AlliAnCe  
sCotlAnd (lAs)
LAS continues to evolve and, amongst other 
activities, has undertaken to try and strengthen 
the promotion of Scottish writers and Scottish 
literature internationally, a process that former 
WGGB Scotland Committee Chair Julie Ann 
Thomason and I continue to contribute to,  
including attending an all-day summit on this  
back in January 2017. 
 
Cross-pArtY pArliAmentArY 
Group (CGp) on Culture, 
sCottish pArliAment, holYrood
The CPG on Culture meets quarterly and is  
chaired by two Members of the Scottish Parliament. 
It is a valuable forum for discussion of arts-related 
topics in Scotland. Recent meetings included one  
on BBC Charter renewal and BBC Scotland’s  
drama production.

sCottish Film studio
A proposal for a private investment studio complex, 
to be built outside Edinburgh, was granted ‘planning 
permission in principle’ by the Scottish Government 
in April 2017 (overturning their own Reporter’s 
recommendation to turn it down) and now 
proceeds to the detailed planning stage. The move 
was warmly welcomed across the film industry in 
Scotland but environmental concerns about the 
proposed site remain. 

BBC Writersroom in sCotlAnd
In 2017 the BBC launched a dedicated resource 
within Scotland for new and experienced 
scriptwriters to gain feedback on their work 
at a local level rather than through the main 
Writersroom based in London. We look forward  
to seeing how this develops.

Alistair rutherford  
Chair
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WGGB continued its presence 
at the edinburgh Fringe this year Photo: Shutterstock.com/Ivica Drusany



south West  
(CornWAll & devon)
The South West (Cornwall & Devon) 
Committee Chair post is currently vacant.
Anyone who is interested in leading WGGB’s 
work in the area (or indeed would like to make 
a contribution to the Committee) should email 
admin@writersguild.org.uk and put ‘South West 
Cornwall & Devon Chair vacancy’ in the subject field. 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

south West (Wessex)
Since I became Wessex regional rep in 
August 2016 (prior to me taking the 
position there was no one covering the 
region) things have advanced. I don’t yet 
have a team, and have only organised one 
(very informal) event. However, I have 
found the Writers’ Guild Officers absolutely 
supportive and encouraging, and Wessex 
writers have shown themselves to be keen 
to help or, at least, to have a pretty decent 
chat via email. 
I began by emailing all WGGB writers in the 
region, and have kept open a regular channel 
of communication since then – I often use a 
forthcoming EC meeting as a prompt, in case there 
is anything that local writers would like to raise. 
I think I’ve heard from over 50 writers to date, 
ranging from new writers with copyright queries to 
old lags who just wanted to say that they thought 
the idea of an informal gathering was a sound one. 
Not too bad a rate of response and reaction, I 
thought (we have about 100 writers in the region).

The Wessex region encompasses the south west of 
England with the exception of Devon and Cornwall, 
ie Somerset, Gloucestershire, Dorset and Wiltshire. 
Our region seems pretty broad – I’ve heard from 
writers in Bournemouth on the south coast and 
from Cheltenham some hundred plus miles to the 

north. The south coast, and the Bristol/Bath area, 
both seem particular ‘hotspots’ (I’m geographically 
pretty much smack-bang in the middle). With 
the help of Leo Aylen, who I believe briefly 
inhabited this role some time back in the dim and 
distant past, I ended up organising a very informal 
gathering in a pub outside Bath before Christmas 
2016. We had six or seven writers show up, and I 
widened the invitation to the BA Creative Writing 
students I teach – and six or seven of them put in 
an appearance as well. It was lovely to see these 
generations of writing talent mixing, and it enabled 
me to plug the benefits of joining WGGB – and to 
do so sooner rather than later.

My aim in 2017 is to organise a similar informal 
gathering down towards Bournemouth, and maybe 
another in the Yeovil or Wincanton areas. If my 
email and informal conversations are any guide, 
I’ve already got a bunch of writers who feel like 
members of the Writers’ Guild in a regional sense, 
either for the first time, or for the first time in a 
while. It’s all very tentative – baby steps, really – but 
it’s a start.

martin day
Chair
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Writers in the Wessex region 
took part in an informal gathering 
in Bath in december 2016 
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WAles
It has been another busy year for the Welsh 
Committee. We have been addressing and 
adjusting to the many changes around us 
in Wales, particularly in broadcasting, with 
changes in the funding of S4C, its remit and 
requirements, and its forthcoming review, 
as well as BBC structures and priorities. All 
of these will potentially affect many of our 
members. 

Negotiations have continued on a regular basis 
with BBC/Pobol y Cwm, and a fee increase of 2% was 
agreed for scriptwriters, consistent with recent 
rises in the BBC as a whole. Storylining and working 
practice negotiations continue. 

WGGB Acting General Secretary Ellie Peers 
joined us for a meeting discussing many issues with 
Amanda Rees, the new Director of Content at 
S4C. Several contractual anomalies were flagged 
up, which we are seeking to address with TAC. We 
are also consulting with the latter on increases the 
Writers’ Guild negotiated with Pact in September 
2016, seeking increases in Wales reflecting those 
agreements. 

At the S4C meeting the proposal of afternoon 
repeats of drama from the archive for less than the 
agreed rate of 16% were finally formally rejected. 

News has just gone to press that S4C is now 
reinstating the Sunday omnibus broadcast of Pobol 
y Cwm, having cut it in March 2014, causing quite 
major renegotiations of contracts at the time, as 
well as audience displeasure. S4C and the BBC 
are instead cancelling the repeat of episodes the 
following day, and while this will effectively be a ‘like 
for like’ arrangement, not affecting writers’ fees, it 
will potentially increase audience figures once again. 

The BBC has also announced an increase of £8.5 
million per annum for English-language programming 
on BBC Wales, although this should be seen in 
the context of Scotland having been promised £30 
million. The creation of a Writersroom Wales has 
been broadly welcomed. Though it is too early to 
gauge its effectiveness, a successful Writers’ Festival 
was organised by the initiative in March 2017.  
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
The Committee is seeking to establish more active 
connections with other unions under the Federation 
of Entertainment Unions, to act together on issues 
such as planned cuts to the S4C budget. Our role in 
CULT Cymru (Creative Unions Learning Together) 
continues, holding workshops on various topics, 
with funding guaranteed until 2018. 

The Committee continues to run and host 
recruitment events. However, we could do with 
more active help, particularly from younger 
members in Wales – it’s your union, your 
Committee, your futures which are at stake, and all 
members are welcome at monthly meetings.  
Please email me on wales@writersguild.org.uk

The Committee has also revived its Facebook page 
recently, hoping to spread the word more widely in 
Wales.  

manon eames 
Chair
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the Committee’s role in 
Cult Cymru continued this 
year, holding workshops on 
various topics



West midlAnds
This is meant to be a report on behalf of 
the whole region but let me say something 
for myself first. I believe that if we do 
good and interesting things, we’ll get more 
members and I believe that a rising tide 
helps us all. That’s obviously true for all 
writers but here in the West Midlands it 
is right for us to work with people and 
organisations across all of the arts, so we 
do. We even talk to directors.

Our tentpole for this is our regular Notworking 
event which we run approximately every three 
months. We’ve yet to run it more often than that 
but we do regularly stretch out the interval more: 
that’s partly because we fit it around other events 
and also because we work hard to make it as 
informal as possible. Writers, directors, actors and 
producers who come to Notworking now know 
that it is what it says: an excuse for those of us in 
this nutty media world to drink and talk with the 
only other people who understand what we’re  
on about.

For late 2016 and early 2017 the regular 
Notworking events got nudged to one side as we 
concentrated on the two Birmingham Literature 
Festivals. In the main one last October, we were 
represented constantly and an event of ours was 
genuinely the highlight of the 10-day festival. West 
Midlands Committee member Antony Pickthall 
proposed getting the writer/creators of Hinterland 
and The Bridge together, then he produced that 
in a panel event with Writing West Midlands. I 
introduced the event with a spiel about the Writers’ 
Guild and Lisa Holdsworth from the Yorkshire & 
North East Writers’ Guild region chaired it. 

Lisa was a storm. As well as perfectly chairing it, 
bringing out the best from her guests and making  
sure we covered a huge amount, audience members 
told me afterwards that it was like there were three  

 
 
 
 
 
 
 
 
 
 
 
 
 
guests, not two. There were three industry writers, 
not two, and that she brought new information and 
new context to the discussion.

The Birmingham Literature Festival connection has 
been important to us: organisers Writing West 
Midlands and their various venues have become 
more than partner organisations, they’ve become 
friends. Writing West Midlands, the Birmingham 
Rep, the BBC in Birmingham, the Royal Television 
Society, the Society of Authors, Equity, the 
Federation of Entertainment Unions, BECTU and 
Arts Connect are now an informal yet potent 
collective and I think our region is benefiting from 
it tremendously. Opportunities are being shared, 
opportunities are being created, and that tide is 
rising nicely.

We’re ending the 2016/17 year using this collective 
and using it for the benefit not just of writers but of 
all artists and really everyone in the West Midlands. 
WGGB Deputy Co-Chair Tim Stimpson devised and 
produced a mayoral hustings event in May 2017 that 
saw all the candidates for the Midlands metro mayor 
post come pitch for their jobs in front of us. That 
‘us’ was a full-house, 400-strong audience at the 
Birmingham Rep’s Studio Theatre and that ‘us’ was 
visible, tangible proof of the importance of the arts 
to our region’s livelihood as well as our culture.

William Gallagher 
Chair
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the Birmingham rep is just one 
organisation the West midlands 
region has forged close links with
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Yorkshire & north eAst
I’ve really enjoyed the last 12 months as 
the representative for Yorkshire & North 
East. There really is nothing better than 
speaking to other writers. And I really value 
the opportunity to help with the sort of 
problems that writers face in their  
working lives. 
I would urge members to get in touch with their 
representatives when problems arise. Often, writers 
just need someone to listen and some moral 
support. However, it really helps the reps to hear 
what is actually going on out there. Hearing from 
our members has helped me with my work on the 
TV Committee and keeps my priorities straight. 

In my region we have a lot of writers who work for 
the long-running TV series. Their input has helped 
with a new set of guidelines we are working on to 
be issued to the producers of those shows. 

It has also been a pleasure to offer advice to local 
theatre companies about minimum terms. 

Looking to the future, we have an important event 
planned in Leeds to discuss the future of TV writing 
in the UK. In partnership with the Northern Film 
School at Leeds Beckett University we will be asking 
some big-name writers to debate whether UK TV 
can continue to rely on high-end authored drama or 
whether adopting the US-style writers 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
room is inevitable. And how can we avoid the lack of 
diversity and more questionable working practices 
that often accompany that system? 

As ever, it is a pleasure to work on behalf of the 
Writers’ Guild and hopefully I’m doing a good 
job. Still, I’m happy to receive any feedback or 
suggestions about how I can do an even better job.

You can contact me by email on:  
yorksne@writersguild.org.uk

lisa holdsworth 
Chair
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the Yorkshire & north east Committee is 
planning an event at leeds Beckett university
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project shatner is examining WGGB’s 
social media footprint

editoriAl & 
CommuniCAtions 
Committee 

The Editorial & Communications  
Committee is working on the following 
projects right now:

Connect to connect with other unions

quad to publicise the Writers’ Guild

nursemaid to bring our digital strategy up to date

Gort to automate the Members’ Upcoming Work 
section in the weekly newsletter

nada to set out when it’s appropriate to work  
for free

shatner to examine WGGB’s social media 
footprint

tardis to maximise the usage of our archives

And we’ve completed the following:

Bodysnatcher to go through all of our old 
podcasts, link to them from the website in relevant 
places, and ensure that all of the podcasts have been 
archived for posterity. 
 
 
 
 
 
 

 
 
 
 
 
 
 

In addition to these projects we are also looking 
forward to arranging a celebration of WGGB’s 
Diamond Anniversary in 2019.

If you think you could help the Editorial & 
Communications Committee on these – or any 
other projects – we are always looking for new 
members. You don’t have to have any experience, 
and it only takes a few hours each month.  
Please email: editorial@writersguild.org.uk

Thanks to the following people who served  
on the Committee this year: Poppy Corbett,  
Nicola Masters, Jamie Rhodes and Sarah Woodley.

 
piers Beckley 
Chair
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Other reports



 
WGGB has sadly lost some long-standing 
members since June 2016, who have 
contributed to the strength of the union over 
many years. We would like to remember 
the following members, listed below (full 
obituaries can be found on our website:  
www.writersguild.org.uk/category/
obituaries/). 
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Obituaries

Anthony Craze

Jimmy perry (pictured on the right with 
long-term collaborator david Croft)

Alan simpson (pictured on the left 
with writing partner ray Galton)

eric pringle 
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